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GOVERNANCE 

/ 

The Charter of Wesleyan University 

{\n the form as revised and amended up to and including 1975 with a 
note on former charter revisions and amendments.) 

The original charter of Wesleyan University was passed in May, 18.n, by the General 
Assembly of Connet ticut (Private Laws of Connecticut, Vol. I, p. 470). The name in the 
charter of 18.n was "The Wesleyan University" and the incorporators were Laban 
Clark, Thomas Burch. Keman Bangs, Isaac Kellogg, Aaron Sanford, Jr., James L. Phelps, 
John L. Smith, VVillbur Fisk, Joseph A. Merrill, Abel Bliss, Abraham Avery, John W. 
Hardy, Isaiah Fisk, VVilham R. Shalter, George VV. Stanley, Elijah Hubbard, Henry L. 
DeKoven, Jonathan Barnes, W.L. Storrs, Samuel D. Hubbard and Isaac Webb. The 
charter was first amended in 1870, Special Laws of Connecticut, Vol. VI, p. 795; and 
later in 1878, Special Laws a Connecticut, Vol. VIM, p. 140; and in 1879, Special Laws 
of Connecticut, Vol Vllt, p. 227: and in 189.5, Special Laws of Connecticut, Vol. XI, 
p '59i, and in 190'5, Special Laws of Connecticut, Vol. XIV, p. 868. 

The charter was revised and amended in its entirety in 1907, Special Laws of Connect- 
icut; Vol. XV, p. 292 avfu>n the corptjrate name was changed to "Wesleyan University") 
and has been amendtnl seven limes since 1907, namely in 1923, Special Laws of 
Connecticut, Vol. XIX, p. H2; in 1927, Special Laws of Connecticut; Vol. XX, p. 9; 
in 1931, Special Acts, 19n. Special Act 310, p. 1013; in 1937, Special Acts. 1937, 
Special Act 223, p. 676; in 194 5, Special Acts, 1943, Special Act 52, p. 37; and in 1959, 
Special Acts, 1959, Special Act 202, p. 190; in 1969, by action of the Board of Trustees, 
October 11, 1969 and January 25, 1975. 

The 1907 charter as thus amended, up to and mcluding the amendments of 1975, 
follows: 

CHARTER OF 19a7 v 
Special Laws of Connecticut; Vol. XV, p. 29^ 
AN ACT REVISING AND AMENDING THE CHARTER OF 
WESLEYAN UNIVERSITY 

(Revised, however, to include all subsequent amendments.) 

Section 1. The corporation heretf)ff)re Cf)nstituted and organized as The Wesleyan 
University, and located at Middletf)wn, shall be and remain a body corporate and 
politic to be known as Wesleyan University, 'with all the powers, rights, and privileges 
conferred upon The Wesleyan University by an act passed by the general assembly, 
May, ion, and by all subs(»(]ue'nt amendatf)ry acts and resolutions; and all 'property 
of every name and kind whatstx^ver nf)w held and possessed by or accruing t() said 
corporatif)n is hereby continued and cf)nfirmed in and in the c(jrpf)ration hereby con- 
stituted, to be held by it for the purposes set ff)rth in the gift thereof, if any, and for 
the further uses and purposes hereinafter set torth. 

Section 2. Said corporatK)n shall ccmsist of the Board of Trustees of Wesleyan Uni- 
versity now in fjffice and their successors. It shall be constituted for the sole and 
exclusive purpose of establishing, maintaining, and conducting a university or col- 
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legiale insliimion in the city of Middlclovvn, of as high an order and having as many 
departments as th(^ said corporation shall deem fit and proper; and in its corporate 
name^and capacity it shall capable in law to purchase, have, hold, receive, and 
enjoy, free from taxation except as provided in section 2317 of the general statutes, 
estate, real, personal, and mixed, of every kind and nature whatsoever, to such an 
amount as may be necessary for the purposes of said corporation, and the same to ^ 
sell, grant, convey, alien, demise, manage, and dispose of at pleasure; to sue and be 
sued, plead and to be impleaded, defend and be defended in any and all courts; to 
make, have, and use a common seal, and the same to alter, break, and renew at 
pleasure; to elect the president, faculty, -and other instructors of the said university 
or collegiate institution; to ordain, establish, and execute such by-laws, ordinances, 
rules, and regulations as may be considered necessary, expedient, or convenient for 
the wise ordering and conducting of the affairs and government of said corporation, 
and for the proper regulation, government, discipline, and instruction of the students 
connected with said institution, not contrary to the laws of the United States or of 
this state: and generally to do and execute all and singular the acts, matters, and 
things, and to transact all business which to it shall appertain tending to promote 
the usefulness and prosperity of said institution and in the exercise of the powers 
herein conferred, subject to the limitations and conditions hereinafter set forth; pro- 
vided, that no denominational test shall be imposed in the choice of Trustees, officers, 
or teachers, or in the admission of students. Said corporaticHi may, either in its cor- 
porate capacity or by one or more of its Trustees, act as administrator or executor of 
any estate in which it may be interested as legatee, beneficiary, or creditor. 

Section J. (a) The number of Trustees shall be as fixed from time to time by the 
Board of Trustees, but shall not exceed twenty-nine, of whom the president of the 
university shall be one during his term in office, and a majority shall be alumni of 
the university. Trustees shall be elected by the Board of Trustees, provided, however, 
that the alumni and members of the senior class of the university shall have the right 
to elect such number of Trustees as the Board shall prescribe not exceeding, however, 
nine Trustees, (b) Trustees and their successors, shall be elected for such terms and 
in such classes as shall be prescribed by the Board of Trustees. Trustees 'elected by the 
Board of Trustees shall be elected by a vote of a majority of the Trustees then in, 
office, and, except to fill vacancies, at the annual meeting of the Board. Trustees 
elected by the alumni and members of the senior class shall be elected in such manner 
as the Board shall prescribe, (c) The Board of Trustees may jb^^-a-rctircment age for 
Trustees, after the attainment of which the term of office of any^ such Trustee shall 
end at such time as provided by the By-Laws, (d) Any vacancy in the office of any elec- 
tive Trustee shall be filled for the unexpired portion. of the term by the Boajd of 
Trustees or in Such manner as the Board shall prescribe, (e) Trustees elected by the 
alumni and members of the senior class, other than any elected to fill vacancies, shall 
not be eligible for re-election by the alumni and seniors; but all Trustees shall be 
eligible for election and re-election by the Board, subject, however, to the retiren^ent 
age then in effect, (f) Emeritus Trustees may be elected by the Board of Trgstees in 
accordance with such provisions as may be prescribed in the by-laws, (g) If any elected 
Trustee shall absent himself from two successive meetings of said Board without ren- 
dering an excuse satisfactory to it, said Board may declare the office of such absent 
Trustee to be Vacant and may elect or cause to be elected a new Trustee to fill such 
vacancy, (h) The annual meeting of the Board of-Trustees shall be held at Middletown, 
Connecticut, during the ten days immediately preceding the annual commencement, 
on such date as may be fixed pursuant to the by-laws. Other meetings may be held 
in any other location within or without the Stale of Connecticut, and all proceedings 
shall* be as valid as though such meetings were held in Middletown. Notice of the 
tipne and place of all meetings shall be mailed to each Trustee at least five days be- 



fore the day of such 'meeting. Al'lhe meetings of the Board a majority of the Trustees 
then in office shall constitute a cjuorum for the transaction of business and at said 
meetings 'the concurring vote of at least a majority of the Trustees present shall be 
necessary for the transaction of business, except that the concurring vote of at least 
two-thirds of said Trustees then in office shall be requisite for the election of the 
president of the university. The Board of Trustees, by a two-thirds vote of the Trustees 
then in office, shall have power to remove any ()f its members who may be deemed 
to be incompetent, unfaithful or imnK)ral, ()r otherwise unfit, due notice having been 
given to such mem' er and also to each member of the Board of Trustees of such 
proposed action. 

Section 4. (a) There shall br a finance committee and such other committees as 
the Board of Trustees may appoint, which committees shall i*^"»nsist of such Trustees 
and may include such Trustees Emeriti and other persons, f**^- ^-iCh terms of office and 
with such powers and duties as the Board may cletermihc The treasurer of the 
corporation shall, under the direction of the finance C9mmittee, submit to the Board 
of Trustees, at least one inonlh before each annual meeting, a budget containing de- 
tailed estimates for salaries, income and expenditure of the university for the ensuing 
year. Such budget shall be acted upon by the Board at the annual meeting. The Board 
may decrease the budget, but shall not, without the consent of the finance committee^ 
increase the amount of the budget oj' change any allocation within the budget. 

Section 5. The president, for the lime being, of said university shall have power 
to confer degrees in course and honorary, and grant diplomas, in such form and to 
such persons as may be approved by the Board of Trustees, under such conditions 
as may be fixed by the by-laws, which diplomas shall entitle the possessors thereof^ 
respectively, to all the immunities and privileges which, either by statute or usage^ are 
allowed to possessors of similar degrees from any other university^ college, or seminary 
of learning. 

Section 6. Neither the permanent funds of said corporation, nor any donations to 
^aid corporation the income of which may be used for the current expenses -of said 
univer^sity, shall be pledged, hypothecated, or in any other manner disposed of by 
the Trustees for the purpose of paying the current expenses of said university or for 
borrowing money to pay the same. 

Section 7. The institution itself and its officers, faculty, and students shall enjoy 
the same privileges and exemptions as have already been granted to Yale College^ its 
officers, and students; provided, however, that the private property of the officers and 
faculty^'f the institution shall not be exempt from taxation. 

Section B. This act is hereby declared to be a public act, and shall be construed 
liberally for every beneficial purpose hereby intended, and no omission to use any of 
the privileges hereby granted shall cause a forfeiture of the same, nor shall any gift^ 
grant; conveyance, or devise to or for the benefit of the corporation be defeated or 
prejudiced by any misnomer, misdescription, or informality whatever, provided the in- 
tention of the parties can be shown or astertained beyond a reasonable doubt. 

Section 9. This act shall take effect when it shall have been accepted by the Board 
of Trustees in legal meeting assembled, and a certificate of such acceptance shall have 
been filed with the Secretary of State, It shall not, by reason of such acceptance or for 
any other reason, be subject to repeal, alteration, or amendment without the consent 
of the corporation hereby constituted. 

5ec(/on 10. All acts and parts of acts inconsistent herewith are hereby repealed. 

Section 11. This act shall take effect from its passage. Approved June 22, 1907. 
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Accepted by the Board of Trustees at their annual meeting held June 24, 1907. 
Certificate filed with the Secretary of the State, October 10, 1907, 

Note: The five amendments oi 192J, 1927, 1931, 1937 and 1943 were all accepted 
by the Trustees at their annual meeting held May 29, 1943, and certificates of accept- 
ance were filed with the Secretary of the State- in June, 1943. The filing of certificates 
of acceptance for the 1923, 1927, 1931 and 1937 amendments was authorized by 
Special Acts, 1943, Special Act 32, p. 22. The amendment of 1959 was accepted by 
the Trustees at their annual meeting held on June 5, 1959 and the .certifiCtite of ac- 
ceptance was filed with the Secretary of State on June 15, 1959. 

The By-Laws of Wesleyan University 

As Amended October 11, 1969, 
April 11, 1970 and October 19, 1974 

CHAPTER I TRUSTEES 

Sec . 1. tlvction 

(1) There shall be twenty-nine members of the Board of Trustees of whom the Presi- 
dent of the University shall be one during his term in office. 

(2) The terms of all Trustees serving on October 19, 1974 shall expire on June 30 in 
the final year of the term for which they were elected. At each annual meeting of the 
Board, the Trustees shall elect, by a majority vote of the members of the Board, suc- 
cessor Trustees to those whose terms shall expire the following June 30 for terms of 
six years and until their respective successors are duly elected and take office. 

(3) The alumni and members of the senior class, under rules established by the Alumni 
Council, shall elect annually three successor. Trustees to those previously elected by 
the alumni and members of the senior class whose terms shall expire the following 
June 30, for terms of three years and until their respective successors are duly elected 
and take office. At least one of such Trustees shall be a member of a class ten or less 
yeafa past graduation at the time of the election and at least one of such Trustees 
shall be a .member of a class eleven or more years past graduation at the time of 
election. 

(4) In the event of ^ny vacancy in the. office of Alumnus Trustee, the alumni and 
members of the senior class shall elect a successor for the unexpired term. Trustees 
elected by the alumni and seniors, other than those elected to fill vacancies, shall not 
be eligible for reelection by the alumni. 

(5) No person shall be elected a Trustee who is seventy or more years of age. Every 
Trustee whose term shall include his or her seventieth birthday shall retire as an active 
Trustee on June 30 succeeding his or her seventieth birthday, 

(6) At each annual meeting of the Board, the Trustees may elect one or more 
Emeritus Trustees from those who have served as members of the Board, and may 
designate terms as they see fit, 

(7) Emeritus Trustees may attend meetings of the Board and its committees and may 
speak on any matter pertaining to the business of the Board but shall not vote. An 
Emeritus Trustee may be appointed by the Chairman of the . Board to serve on any 
special committee. 
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<8) No officer or employee oi the University, except the President oroActing President, 
shall be eligible to serve as d Tru'^tee, Such officers of the University as the President 
or the Chairman of the Board may designate shall attend meetings of the Board but 
shall not vote. 

(9) The chtiirman of the Alumni Association or his delegate may attend meetings of 
the Board and its ct)nimittees an(J may speak t)n any matter pertaining to the business 
of the Board but shall not vote. 

(10) In these by-laws, the term "Trustee/' excc>pt when modified by the term 
"Emeritus," means a member of the Foard of Trustees. 

Sec. 2. Powers and Outio> 

The powers and duties or the Board shall be as set forth in the Charter and shall in- 
clude the (olk)vving; 

i1) The Board shall ordain and enact by-laws, ordinances and regulations. 
<2) The Board shall elect the Pr('sident of the University. 

il) The Board may r[»move from office any member of ihe Faculty and any other 
officer or employee of the University, all in ^accordance with the provisions of these 
by-laws. 

<4) In case v)r death, resignation, removal, extended absence or inability to act of 
the President, the Board may elect an Acting President to hold office for such period 
of lime as the Board may direct, 

(5) .The Board, directly or through its duly authorized committees or agents, shall 
determine the salaries of the President, members of the Faculty, and of all other 
officers appointed by the Board; shall authorize and direct the allocation of all re- 
ceipts of whatever nature and from whatever source; shall have power to determine 
and revise the courses of study after consultation with the Faculty, shall direct and act 
in all other matters that relate to tht' proper government, discipline, and instruction 
of the students, shall manage all the affairs of the university, and execute all the 
powers and privileges conferred by the Charter. 

Sec. Meetm^^ 

(1) The annual meeting of the Board or Trustees shall be held in Middletown, Connect- 
icut, at such time within ten days preceding the annual Commencement as may be 
determined by th(» Chairman of the Board. 

(2) Other meetings of the Board may be called by the Chairman of the Board, and 
shall be called by him whenev(>r eleven members of the Board shall present a written 
request staling the purpos(» of the proposed meeting. 

L\) A notice of the meeting shall be sent by mail to each Trustee and Emeritus-Trustee 
at least fiv(» (iays before the date of each meeting of the Board and shall state the 
time and place of said meeting. The notice of any meeting pursuant to the written 
request of eleven or more members of the Board shall specify the object or objects 
for which the meeting is (ailed, and the Board shall be restricted at such meeting 
to the transaction of the business specified in the notice. 

(4) A majority of the members of the Board then in office shall constitute a quorum 
for the transaction of business at any meeting of the Board, but a lesser number may 
adjourn from time to time until a quorum is obtained. 
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Sec. 4. Ruivs and Order of Business 

(1) The rules of parluirnenttuy procedure, as generally underst()od; shall govern the 
Board in ail cases to which they are applicable, and in which ihey are not inconsistent 
with special rules and orders of the Board. 

(2) The order of business for the Board's meetings may include reports from the 
President and other officers of the University and from committees of the Board, the 
election of Board officers, members and committees, and other business within the 
power and duties of the Board. A majority ()f the member*^ of the Board present at 
any meeting may determine the order of business at that meetmg. 

CHAPTER II OFFICERS * 

Sec. 1. Officers of the Board 

(1) Officers ot the Boarrr shall consist ()f a Chairman, one or more Vice-Chairmen and 
a Secretary; all of whom shall be elected from the Trustees at an annual meeting and 
shall hold office forTvVo years commencing July 1 and until others have been chosen. 
The Nominating Committee shall designate the order of seniority of the Vice Chair- 
men if more than one Vice Chairman is elected, 

(2) The Treasurer of the University, by virtue of his office, shall serve as the 
Treasurer of the Board. The Board may also authorize the appointment of other 
officers of the Board and define their powers and duties. 

(3) The Truste^es. may at any time fill any vacancy occurring in any such office. If the 
Chairman of the Board is absent from any meeting of the Board, or is at any time 
unable to act, the senior Vice Chairman present shall exercise in the place and stead 
of the Chairman all powers, duties and privileges that under these by-laws vest in 
the office. 

Sec. 2. Officers of tfie University 

The President and other officers of the University shall hold office in accordance with 
the provisions of these by-laws and their duties shall be, in general; such as ordinarily 
pertain to their respective offices and as specifically designated by the Board through 
ihese by-laws or otherwise. 

Sec. 3. The President 

(1) The Board shall elect the President upon the affirmative vote of not less than 
two-thirds of the Trustees then in office, 

(2) The president shall be the chief executive officer of the University; and shall have 
such powers, authority, responsibilities; duties and privileges as customarily appertain 
lo this office and as are granted or assigned by these by-laws and by the Board from 
lime to time. 

(3) The duties and authority of the President may be delegated in part by him to 
other officers of the University, but the President shall be responsibile for all decisions 
related lo or in furtherance of the responsibilities assigned to him. 

•Sec. 4. Tlie Treasurer (formerly Section 6) 

(1) The Board shall, upon recommendation of the President, appoint the Treasurer 
of the University who shall hold and keep all funds belonging to the University and 
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shall disburse the income from all sources as authorized by the Board or by com- 
mittees of the Board empowered by the Board to spend money. 

(2) He or another officer designated by the President shall have authority, with the 
approval of the apprgpriate committee of the Board, and under the conditions pre- 
scribed by the Board, to execute and deliver deeds, agreements of purchase and sale, 
and leases, and to execute and deliver releases, satisfactions, and assignments of mort- 
gages held by the University. 

(3) He shall have authority to execute for the University instruments to effect the 
transfer of any securities from the University to the nam^ of a nominee or purchaser; 
as authorized by the Portfolio Subcommittee of the Investment Committee. 

(4) Following review by the President and by the Financial Planning Committee, he 
shall submit to the Board of Trustees not later than March 15 of each year a budget 
containing detailed estimates of income and expenditures of the University for the 
year beginning on July1 next. 

(5) He shall perform such additional duties as may be delegated to him. 
Sec. 5. Terms of Employment of Officers 

The salaries and terms and conditions of employment of the President shall be set 
and reviewed from time to time on behalf of the Board by the Chairman of the Board 
in consultation with the Vice- Chairmen of the Board and the Chairman of the Financial 
Planning Committee; and these officials, with the President^ shall set and review the 
salaries and terms and conditions of employment of all other executive and pro- 
fessional personnel engaged primarily in administrative work. 

Sec. 6. Custodian of Securities 

One or more trust companies or banks recommended by the Investment Committee 
shall be appointed by the Board as custodians and shall have custody of the securities 
and endowment cash of the University on such termsiand conditions as shall from time 
to time be specified In writing by or on behalf of the Board. 

Sec. 7. Removal of Officers 

(1) The Board may remove from office any officer pr employee of the University if 
after due notice, investigation and opportunity fo^ a hearing. It shall appear that 
there is cause sufficient to justify such removal. 

(2) The President may be removed by the concurring vote of not less than two-thirds 
of the Trustees then in office^ but no such action shall be taken unless notice thereof 
is set forth in the call of the meeting. 



CHAPTER III BOARD COMMITTEES 

Sec. 1, Standing Committees 

(1) The Board, at its annual meeting, shall appoint the following standing committees^ 
whose members shall hold office for one year commencing July 1 and until their 
successors are appointed: 

Education Committee — \ 
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Facilities Committee 
Financial Planning Committet* 
Investment Committee and Portfolio Subcommittee 
Nominating Committee 
Student Affairs Committee 

and such other committees a the Board may determine, v^ith such duties as the 
Board may designate. None of said committees shall take any action except pursuant 
to power delegated to that committee by the Board. 

(2) Each standing committee other than the Nominating Committee shall normally 
consist of five Trustees apf5bir\ted by the Board; two faculty members chosen by the 
Faculty and two unjiefgraduates chosen by the students, in accordance with pro- 
cedures "^approved by the Board; and' such other non-trustee members as may be 
appointed from time to time by the Board. 

(3) The Chairman of the Board and the President, or their delegates, shall be ex 
oi^icio members of all standing committees except the Nominating Committee. In 
addition, each Vice Chairman may be designated by the Chairman of the Board as 
an ex officio member of one or more standing committees e)(cept the Nominating 
Committee. Ex officio members shall not vote and shall not be counted in deter- 
mining the presence of a quorum. 

(4) The Board at its annual meeting shall designate a Trustee to be Chairman of each 
standing committee for a two-year term commencing luly 1. The members of each 
standing committee shall elect a Trustee as Vice Chairman of such committee and the 
Trustee so designatec^ shall act as Chairman in the absence of the designated 
-Chairman. | 

(5) A majority of the Trustees or) any standing committee shall constitute the neC'?s- 
sary quorum for the performance of committee business, except as otherwise pro- 
vided in these by-laws.- 

(6) Every standing committee member shall be entitled to vote in committee. 

(7) All members of standing committees shall be entitled to attend Board Vneetings 
(other than executive sessions) and to speak on matters before the Board. 

Sec. 2. Specicil Committees 

The Chairman of the Board shall constitute such special committees as may be neces* 
ary from time to time to advance the work of the Board, Faculty, students, alumnt 
and others with special competence may serve on such committees and shall be en^ 
titled to attend relevant Board meetings (other than executive sessions) and to speak 
on related matters before the Board. \ 

Sec. 3. EducMion Committee 

(1) The Education Committee sball have responsibility for the educational program of 
the University, including but not limited to all matters relating to the Faculty and 
curriculum. 

(2) (a) Every appoin\ment to the Faculty not conferring tenure, and every promotion 
of a member of the Faculty not newly conferring tenure, shall be made by the 
President or his designee and shall be reported to the Education Committee at its. 
next meeting and subsequently to the Board at its next meeting. 
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(b) Every appointment to the Faculty conferring tenure; and every promotion of a 
member of the Faculty-newly conferring tenure, shall be submitted by the President 
or his designee to the Education CommiUee and shall thereafter be submitted, with 
the report of the Education Committee thereon, to the Board for its approval. 

(c) The concurrence of the Academic Council shall not be required for any such ap- 
pointment or promotion, but when reporting or submitting each such appointment 
or promotion to the Education Committee, the President or his designee shall at the 
same time submit to the Education Committee the report of the Academic Council 
thereon, if any. 

(3) The President or his designee shall present information regarding salary scales, 
fringe benefits and other direct and indirect instructional costs to the Education 
Committee which shall in turn make its recommendations to the Rnancraf Pbfming 
Committee on these subjects. 

(4) The Education Committee shall meet with and receive periodic reports from the 
President or his designee and, as it deems useful, also from academic departments 
and faculty groups concerning the current educational program and plans for the 
future. 

Sec. 4 Faculties CommiUee 

0) The Facilities C^ommittee shall be responsible for the planning, erection, mainte- 
nance, alterations 'and demolition of all facilities, including buildings and physical 
property owned or controlled by the University. 

(2) The comrniti^ee shall collaborate with the Financial Planning Committee in the 
selection and acquisition of new real estate holdings. 

Sec. 5. Financial "Planning Committee 

{^} The Financial Plannmg Committee shnll be,responsible for both capital and operat- 
ing budgets, fof establishing and monitoring a long range financial plan for the Uni- 
versity and for the approval of real estate purchases and sales upon recommendation 
of the Facilities Committee. 

(2) (a) For purposes of budget approval and submission, the Financial Planning Com- 
mittee shall constitute the Finance Committee. 

(b) The Financial Planning 'Committee, functioning as the Finance Committee, shall 
receive from the Treasurer not fater than February 1 of each calendar year an integrated 
budget setting forth the estimated income and expenditures for all of the University's 
operations, including capital projects, for the fiscal year commencing July 1 of that 
year. After review and revisions by the Committee, the Treasurer shall submit such 
proposed budget to the Board not later than March ' 5 of that year. 

Sec. 6. fnvp'itmpnt Commutes 

(1) The Investment Committee shall be responsible for the investment policies of the 
University and, through the agency of its Portfolio Subcommittee, for- the manage- 
ment of the University's portfolio. 

(2) There shall be ai Portfolio Subcommittee of the Investment Committee consisting 
of not less than three Trustee members of the Investment Committee designated by 
the Nominating Conr.mlttee and appointed by the Board. The Portfolio Subcommittee 
may, subject to Board approval, designate one or more advisers to sit with the Sub- 
committee but not vote. 
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(3) The Portfolio Subcommittee, subject to policies recommended by the Investment 
Committee and established by the Board, shall have responsibility for the management 
of the University's portfolio. 

(4) For the purpose of such management, the 'subcommittee shall have full and com- 
plete authority, eitfier directly or through Its* authorized agen-ts, to purchase and take 

. .'and to transfer and sell for the account of the University, every kind of property, real, 
personal or mixed, and to execute or cause to be executed such instruments or 
conveyances as the Subcommittee may 'deem necessary or appropriate in carrying out 
these functions. 

(5) Instruction from the Chairman of the Po.ifolio Subcommittee, br in his absence, 
the Chairman of the Board, or in their absence any two Trustee members of the In-. 

"vestment Committee, shall be sufficient authorization in respect to the execution of 
any purchases, sales or transfer of securities of the University. 

Sec. 7. Nominating Committee 

(1) The Nominating Committee, consisting of five Trustees, shall present- to the Board 
at its annual meeting a slate of Board officers, chairmen and Trustee members of 
standing co'mmittces. Trustees and Emeritus Trustees for Board action. A Trustee in 
the last yOar of his elected term 'shall not be eligible for appointment 'to this 
Committee. 

(2) In the evenj^f a vacancy in the chairmanship or Trustee membership of any 
standing committee, the Nominating Committee shall present nominations to fill such 
vacancy. Jn the event of a vacancy in the Board of Trustees, the Committee may 
present nominations to the Board to fill the unexpired term. 

(3) The Committee shall consult with the Chairman of the Board and the President in 
considering its nominations. 

Sec. 8. Student AHairs Committee 

The Student Affairs Committee shall have responsibility for all matters relating to 
student affairs and lo admissions. It may require periodic reports from the President 
or his designee. 
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CHAPTER IV THE FACULTY 



Sec. 1. 



The Faculty shall consist of the Professors, Associate Professors^ Assistant Professors, 
Lecturers, Instructors and the President of the University, together with such others 
as rnay be constituted members thereof by vote of the Board. ^ ^ 

Sec. 2. ' 4. 

The President, full professors, associate professors with tenure, three untenured 
faculty members elected by the Faculty, and such other members of the^Faculty and 
vofflcers of the University as may be elected thereto by vote of the Board shall con- 
stitute the Academic Council. 

Sec. 3. 

The Faculty, with the concurrence of th;p President, shall have power to determine, 
subject lo approval of the Board, the courses of study, the arrangements of the re- 
citations, lectures and other exercises, the times and modes ^f examination, and the 
general method of Instruction. ' 
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Sec. 4. 



No member of the r*1(ully niay be removed trom office unless alter due notice, 
mvestlgatio^, and opportunity for a hearinj^ it shall appear that there is cause-'sufflclent 
to justify suth rem*, al. Any such removal shall require the concurring vole of not less 
than two thirds of the Trustees then in office but no such action shall be taken unless 
notlc^ thereof is sct'ftrr^hjnjhe call of the meeting. 

CHAPTER V DECREES 
Sec. 1. ! ' \ 

Th*e Presidenft shall have power to confer degrees in course or award diplomas or 
certificates to such persons as shall be recommended by the Faculty and be approved 
by the Board. .^^ 

Sec. 2. " ' 

The degree of Bachelor of Arts may be conferred on students recommended by the 
Faculty as having completed the quota of studies required for the degree, and as 
havmg rompjied with all other prescribed conditions, in accordance with such 
regulations as may, from time to tirrie, be adopted by the Faculty with the approval 
of the Board. 

Sec. 3. 

A post-BaccalaurC(!ite degree may br.* conferred on any student recommended by the 
Faculty as having completed courses ot" study prescribed for that degree, and as having 
complied with all other prescribed conditions, in accordance with such regulations 
as may, from time to time, be adopted by the Faculty with the approval of the 
Board. ^ ^ 

Sec. 4. 

The PresidenJ shall have the povver to confer honorary degrees on such persons as 
shall be approved by the Board on the recommendation of a special committee of the 
Board. 



CHAPTER VI AMENDMENT OF BY-LAWS 

These by laws may be amended at any meeting by the affirmative vote of not less 
than two-thirds of the Trukteesf then in office; provided notice of such proposed 
amendment givmg the language of the by-law as it will be amended, shall have been 
given to each Trustee at least ten days before action is taken. 

^ . 



THE BY-LAWS OF THE FACULTY 
AS AMENDED MARCH 4 AND APRIL 8/ 1975 

PART I. THE FACULTY 

Sec. 101. Compoiition of the Faculty. The By-Laws of Wcsleyan University state that 
"The Faculty shall consist of the President of the University, the Professors, Associate 
Professors, Assistant Professors, and Instructors, together with such others as may be 
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consiiluled members lht»rtH)f by vote of the Board of Trustees" (Chapter (V, Section 
' 1). The Lecturers are always so constituted. 

Sec. 102. Ac(/ve Duty, the Term "on active duty" means not on Sabbatical or other 
leave of absence. 

Sec. 103. SecreUry. The Faculty shall elt'ct a Secretary, who shall serve for a term of 
one year, and who shall keep minutes of meetings, maintain a roll of the Faculty and 
of those who have been invited to attend meetings, determine and certify the attain- 
ment of a quorum, certify Ihe competence of members to vote, and circulate notices 
to the Faculty. ^^ 

PART II. DEPARTMENTS, DIVISIONS, COLLEGES, AND PROGRAMS 

Sec. 201. Departments, Colleges,' and Programs. Each member of the Faculty is a 
member of at least one Departmerlt, College, or Program, Faculty members of equal 
academic rank have etjual rights and privileges in the conduct of the affairs of the 
Departments, Colleges, or Programs to which they belong. All matters of departmental 
administration, save personnel mattery, are the subject of conference among all the 
Faculty members in the department, regardless of academic rank. 

Sec. 202. D/v/s/ons. The Departments are grouped in three Divisions: Division I, 
Languages, Literature, and the Arts; Division II, Social Studies, Philo -Ophy, and 
Religion; and Division III, Mathematics aVid Natural Sciences, Each Division elects as 
its chairman a full Professor in one of the member departments. The Divisions con- 
sider matters of educational policy, and make recommendations through the Edu- 
cational Policy Committee to the Faculty, or to the President and his delegates. 
Colleges and Programs are outside the divisional structure. 

PART III. POWERS AND RESPONSIBILITIES 

Sec. 301, Powers of the Faculty. The By-Laws of Wesleyan University specify the 
powers of lhe,Faculiy as follows: "The Faculty, with the concurrence of the President, 
shall have power to determine, subject to the approval of or revision by the Board 
of Trustees, the courses of study, the arrangements of the recitations^ lectures, and 
other exercises, the times and modes of examination, and the general method of 
instruction" {Charter IV, Section 3). 

"The degree of Bachelor of Arts may be conferred on students recommended by 
the Faculty as having completed the quota of studies required for the degree, and as 
having complied with all other prescribed conditions, in accordance with such regula- 
tions as may, from time to time, be adopted by the Faculty with the approval of the 
Board of Trustees" (Chapter V, Section 2). 

"A post-Baccalaureate degree may be conferred on any student recommended by 
•the Faculty as having completed courses of study prescribed for that degree^ and as 
having complied with all other prescribed conditions, in accordance with such regula- 
tions as may, from time to time, be adopted by the Faculty with the approval of the 
Board" (Chapter V, Section 3). 

Sec, 302, Recommendation n/id Petition. On matters not within its immediate 
jurisdiction, the Faculty may vote recommendations or direct petitions to the President 
iand/or the Board of Trustees. 

Sec. 303. Delegation of Powers, The Faculty may delegate any of its powers to com- 
mittees, to departments, or to other delegates. 



PART IV. FACUITY MEETINGS 



Set, 401. Schedule and Notni' of Mvvtm^s. 

(a) The faculty of Weslcyan University shall meet at least three times during each 
semester. The schedule of these meetings shall be published and circulated to the 
faculty at the beginning of ea( h academic year. 

U)J The faculty may be tonveneti on speual oc casions by thi» President, or -upon 
petition of not less than twenty percent ot the fatuity on active service. The President 
or the petitioners must specify the nature of the business to be brought to the faculty, 
and petitions shall be submitted to the Educational Policy Committee or its delegated 
authority. Upon receipt, the Educational Polity Committee or its delegated authority 
sha ify the faculty in writing of the schedule for the meeting and the proposals to 
be Jered; as stated by the President or the petitioners. Such meetings shall be held 
no Idt^Y than two weeks after the recejpt of the petition. The business of the special 
meeting shall be restricted to that specified in the petition or by the President. 

(c) The agenda for faculty meetings, including special meetings, shall be published 
and Circulated to the faculty at least five^ays prior to the scheduled meeting. 

(d) The President or his delegate shall preside over meetings of the faculty. 

(0) Except as otherwise provided in these By-Laws, faculty meetings shall deal first 
with the agenda scheduled by the Educational Policy Committee and no other busi- 
ness shall be conducted until the business scheduled by the Educational Policy Com- 
mittee has been completed. At that time, discussion of other issues may be initiated 
by a member of the faculty; but may not be brought to a vole until a subsequent 
meeting, except by unanimous consent of the faculty present. 

Sec. 402. Attendance and Voting. Visiting faculty and faculty less than half-time in 
the employ of Wesleyan University may attend faculty meetings; without vote. All 
other members of the faculty may vote, except that the presiding officer may vote 
only in the case of a tie. Non-members of the faculty may attend meetings, without 
vole, by temporary invitation of the faculty, by formal vote, upon the recommendation 
of any rriember of the faculty. 

Sec. 403. Quorum. A quorum shall be attained when the number of faculty mem- 
bers present is equal to forty percent of the total number of faculty on active duty. 

Sec. 404. Rulvs. The rules of parliamentary procedure, as stated in the most recent 
edition of Robert's Rules of Onhr, shall gf)vern the faculty in all cases to which they 
are applicable. 

PART V. COMMITTEES 

Sec. 501. Standing Committees of tfie Faculty. The following committees shall be 
standing committees of the faculty: the Educational Policy Committee; the Committee 
on Rights and Responsibilities; the Student Affairs Cf)mmittee; the Honors Committee; 
and the Library Committee. 

Sec. 502. Membership of Committees. The President and chief academic officer or 
their respective delegates shall be ex officio members of all committees, except the 
faculty Committee on Rights and Responsibilities. Ex officio members shall have no^ 
vote in Committee deliberations. The Committees shall consist of the following 
members: 

fa) Educational Polity Committee shall consist of six members of the faculty, two from 



each Division, four undergraduate students, and one graduate student. 

lb) Student AMairs ( ommittce shall consist of six members of the faculty, two from 
each Division, and five undergraduate students. The Dean of the College shall be a 
member ex officio of the Committee. 

(t) Committee on Honors shall consist of ten members: nine members of the faculty, 
throe from each Division and the Direc tor of the Honors College, 

Id) Library Committee shall consist of six members of the faculty, three undergraduate 
students, and two graduate students The University Librarian shall be ex officio 
member of the committee and Secretary to it. 

(e) Committee on Rights and Responsibilities shall consist of six members, at least one 
of whom shall be tenured, at least one of whom shall be untenured, with two mem- 
bers from each Division 

Sec. SOi. Se/ect/on of Committoe Mi^mbers. 

i^i) Faculty members of the Educational Policy Committee and the Committee on 
Rights and Responsibilities shall be nominated and elected in accordance with the 
following procedures: 

(i) Nominations for these committees shall be made by each Division Chairperson 
in consultation with Department Chairpersons. Each Division shall be responsible for 
nominating two candidates for each Divisional committee position. Additional 
nominations may be submitted upon petition of at least twenty percent of the 
faculty of any given Division. 

(ii) Elections to these committees shall be by mail ballot of the whole Divisional 
faculty. c 

ib) Faculty members of the Student Affairs, Library and Honors Committees shall be 
appointed by the Advisory Committee in consultation with Department Chairpersons, 
Additional nominations may be submitted to the Advisory Committee by petition of 
at least twenty percent of the faculty of any given Division. 

(c) Faculty members shall serve terms of three years on all committees. 

id) A vacancy in the membership of any committee arising before the expiration of 
a regular term of service shall be filled by the election or appointment of a member 
who shall hold office for the remainder of the unexpired term. Vacancies shall be 
filled as soon as they occur, in the manner prescribed in this section. 

(e) Undergraduate students shall be nominated and elected to the standing committees 
of the faculty according to procedures established by the student government. 

(f) Graduate students shall be nominated and elected to the standing committees of 
the faculty according to procedures established by the Graduate Student Association, 
or Its successor. 

Sec. 504. Powers and ResponS/b///t;es of CommittQes. The committees shall have 
the following general powers and responsibilities, which may, from time to time, be 
interpreted or specified by the faculty, voting by simple majority, at a faculty meeting: 

(a) Educational Policy Committee shall be responsible for conducting investigations 
of and making recommendations about ail matters of graduate and undergraduate 
educational policy within the University. It shall regularly review the curriculum and 
course offerings, consider and recommend major changes in the calendar and cur,- 
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nculum and in tht» requirements for graduation, and coordinate Its work with other 
commilleos. In addition, it shall consult with and advise the President on the establish- 
ment of the Univorsity budget as it relates to educational poluy and shall advise the 
Dean of Admissions in the making of admissions policy and the operation of the 
Admissions Office. In carrying out these and other responsibilities, the Educational 
Policy Committee shall be empowered to appoint, at its discretion^ subcommittees, 
task forces or consultants from its own membership, or from the community, and may 
delegate this appointing power to others. The Educational Policy Committee shall 
report directly to the faculty ancJ shall be responsible for the agenda of faculty 
meetings. 

(bJ The Student Affairs Committee, by delegation of the faculty, shall be responsible 
for academic review, implementing academic regulations, and recommending to the 
faculty degree candidates tor the B.A. degree; further, by delegation from the faculty 
the SAC acts on behalf of the faculty in consulting with the President on the estab- 
lishment and implementation of policy with regard to non^academic discipline, 
financial aid and all student affairs concerning campus and community life. The SAC 
reports directly to the faculty meeting. 

(c) Hoaors Comm^ttee shall be responsible for administering the Honors Programs 
of the University. 

(d) Library Committee shall be responsible for planning and policy matters concerning 
tbe library and Us use 

(ejNc^jmmilee on Rights and Responsibilities shall advise the President of the Uni- 
versity in matters involving complaints by undergraduates and graduate students 
against a member of the faculty; or with respect to disputes between members yf the 
faculty and members of the Administration, their Departments or other memb^ers of 
the. faculty. The Committee shall be guided in its deliberations by the principles of 
acaclemic freedom and shall file written reports to the President who, as specified 
in ihtMe by-laws, acts as fmal arbiter. Any member of the faculty or of the Academic 
staff charged before the Committee shall have the right to confront accusers and 
witnesses, to be represented by counsel, and to have acciess to the proceedings and 
reports ofvihe Committee. The' Committee shall serve as the "Hearing Committee" 
recommended by the American Association of University Professors in dismissal pro- 
ceedings. The Committee shall be responsible for adopting and promulgating a set of 
procedures governing the conduct of its work. 

PART VI. AMENDMENTS 

Sec. 601. These By-Laws may be amended at any meeting of the faculty by a vote 
of two-thirds of those present provided that at least half the members of the faculty 
on active service vote, and that a copy of the proposed amendment be distributed 
to the faculty at least fivp days in advance of the meeting. 

PART. VI I. EFFECTIVE DATE 

Sec. 701. These By-Laws shall be effective no later than July 1, 1975, except that: 
(a) elections or appointments >to committees may proceed upon the adoption of the 
By-Laws, three faculty, orte from each Division, shall be elected or appointed to each 
committee in the Spring of 1975; three additional faculty shall be elected or appointed 
in the Spring of 1976.' Subsequent elections or appointments shall occur as terms 
in office expjre; and except further that (b) current members of committees shall serve 
the full term to which they were fleeted. 
> ^ 
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The By-Laws of the Academic Council 

(Adopted May, VUr rcvtscd April Juni» J, 1«if)0, Jdnuary 16, 1970. November 

13, 1973, and Warch 11, Vr^.i 

Proamhie. Tlu» riillowing sot li ops ot The By-Laws of VVesleyan University establish, 
in broad outline, the iompositK)n an (J p()vversi)r thi» Atademic Co unci; 

The President, lull professors, assodate |)rott»ssors witfi tenure, three unlenured 
Faculty members elected by the Farulty, an(l such other members of the Faculty and 
officers of the University as may be electetl thereto by vote ot the Board shall con- 
stitute the Academic Council. (Chapter IV, Sec. J) 

Every appointment to the Faculty not conferring tenure, and every promotion of a 
member of the Faculty not newly conferrmg tenure, shall be made by the President 
or his designee and shall be reported to the Education Committee at its next 
meeting and subsecjuenlly to the Board at its next meeting. (Chapter 111, Sec. 3, (2) (a) ) 

Every appointment to the Faculty conferring tenure, and every promotion of a 
member of the Faculty nt'wly conferring tenure, shall be submitted by the President 
or his designee to the Education Committee and shall thereafter be submitted^ with 
the report of tht* Education. Committee thereon, to the Board for its approval. (Chapter 
III, Sec. I U) (b) ) . 

The concurren. ' of thei Academic Council shall not be required for any such 
appointment or promotion^ but when reporting. or submitting each such apppintment 
or promotion, to the E(JucatiC)n Committee, the President or his designee shall at 
the same time submit to the Education Committee the report of the Academic Council 
thereon, if any. .'Chapter 111, Sec. (li (c) ) 

PART i. ORGANIZATION AND PROCEDURE 

Sec. 101. Dvfinitions. For the purpf)se of these By-Laws, unless otherwise required 
by context — 

(a) The term "President" means the President or his designated agent or agents. 

(b) The term "Academic Council" (sometimes referred to as the Council) means the 
President, the Professors, and tenured Associate Professors, and the untenured mem- 
bers of the Advisory Committee^* and such other members of the Faculty and officers 
of the University as maybe elected therett) by vote of the Board of Trustees. 

(c) The term "Faculty" means the PresicJent, the Professors, the Associate Professors, 
the Assistant Professors, [Hi* lnstructf)rs, the Lecturers, and such others as may be 
constituted members thereof by the Bf)ar(i of Trustees. 

(d) The term "on active duty" means not absent on Sabbatical Leave or other leave 
of absence. 

MEETING OF THE ACADEMIC COUNCIL 

Sec. 102. Pres/cyen(. The President tails the meetings of the Council and presides 
at them. He also presents pi»rsf)nnel recf)mmendations. He does not vote except when 
his vote will affect a decision. 

Sec. 103. Notih*. The President gives five days' notice of meetings, except as re- 
quired by emergency. When concurrence by ballot is called for, notice includes the 
agenda and necessary papers. ' \ 



Sec. 104. Quorum. A quorum shall consist of c\ maj()rity of the members of the 
Council on activ(» duty 

Sec. 105. Rulv<>. The rules ot parliamentary pr()cedure as stated in 'the most recent 
edition of Robert's Ruleiy of Onlcr, shall govern the Council in all cases to whrch they 
are applicable. 

^ Sec. 106. SecreMry. A Secretary elected annually by a majority vote of the Academic 
Council shall keep the mmutes or the Couiiul, He shall mf lude in the mmutes the 
results of all votes taken by ballot. - ; 

PART II. THE ADVISORY COMMITTEE 

Sec. 201, Functions, The standing committee of the Academic Council, called the 
Advisory Committee, meets regularly with the President, consults with Departments, 
and advises the President on matters pertaining to appointments, reappointments, and 
promotions in the Faculty, and reports its acivice to the Council. The Advisory Com- 
mitter also acts as a conference committee on behalf of the Academic Council for 
conference with the Board of Trustees. 

ELECTION TO THE ADVISORY COMMITTEE 

Sec 202. Composition. The Advisory Committee consists of eight elected mem- 
bers, five tenured and three untenured. The five tenured members are elected by the 
Academic Council. At last three tenured members must be Professors, and at least 
one tenured member must come from each of the three Divisions. Each tenured 
member of the Advisory Committee is elected by the whole membership of the 
Council. The three untenured members of the Advisory Committee represent the 
three Divisions, and each is elected by the whole membership of his Division, tenured 
and untenured. 

Sec. 203. Term. The regular term ol service of the elected members of the Com- 
mittee shall be three years; two member's l() be elected each year. A member whose 
term of service has exceeded one year shall not be eligible to succeed himself. 

■*Sec. 204. Ddfe of Elvction. The annual election o\ members of. the Advisory Com- 
mittee shall take place before April first of the academic year prececJing that in which 
the term of service on the Committee is to begin. Nf)tice \yj]| be in accord with 
Section 103. 

Sec. 205. Methiod vf Elvction, For the nomination and election of the tenured mem- 
bers, a*ballc)t shall list all eligible Council members grouped by Division. The President 
shall indicate* whether one or iwo members must be elected io the Advisory Com- 
mittee from specified [divisions, in order [o provide at least one representative of 
each Division (see Sec. 202). By agreement of the Cf)uncil after each ballot, some 
number of candidates will be eliminated. Finally, candidates are elected to **ie Com- 
mittee when receiving a majority o\ the votes oi the Council members present and 
voting. Notice of a mt^eting at which an ejection vvill f)ccur must be given in accord- 
ance with Section 103. £IectK)n oi non-tenured members takes place by mail ballot. 

Sec. 206. Vacanc/e.s. A vacancy in the membership oi the Advisory Committee arising 
before the expiration of a regular term of service shall be filled by the election of a 
member wht) shall hf)ld f)ffice \or the remainder of the unexpired term; except that 
whenever a member ^of the Cf)mmittee is to' be absent on Sabbatical Leave or other 
leave of abs(»nce or is incapacitated for a',peru)d o\ notjess than a semester, a member 
of the Academic Cf)uncil shall be elected to take his ^lace during the period of his 
absence. Vacancies shall be filled as sof)n as they occur, by election in the manner 
prescribed in Sec. 20.5. c, 
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Sec. 207. Meetings. The Advisory Committee shall normally meet once each week 
during the academic year, at the call of the President, who prepares the agenda and 
^chairs ihp meetings Additional representatives of the Administration may attend 
regular meetings of the Committee, at the President's request after consulation with 
the Committee. The Committee's final vote and recommendation on an appointment 
or a promotion may, at the request of the Committee, be to the President alone, 
and shall in any case be delivered with no faculty members present other than the 
members of the Committee. „ 

Sec. 208. V/ce-C/?a/fman. The Committee shall elect each year one of its members 
as Vice-Chairman. He may propose items for the agenda of regular meetings, and 
may convene special meetings af the Committee, provided the President be informed 
of such meetings in advance, and of the agenda. 

Sec, 209. Comm/((ee SecreMry. The Committee shall elect -a secretary to keep a 
record of decisions made. 

PART III. FACULTY APPOINTMENT PROCEDURE 

Sec. 301. Advice and Concurrence. The President seeks advice from the Advisory 
Committee before making appointmerAs or reporting them to the Board. He seeks 
the concurrence of the Academic Council on appointment and promotions conferring 
tenure. 

Sec. 302. IniUative. Nominations for appointment and promotion may originate with 
the President, or with departments through the President. If the nomination originates 
with the President; he consults the Council members {or, if none, the highest ranking 
member or members) in the department or departments concerned before presenting 
the nomination to the Advisory Committee. The Council members {or, if none, the 
highest rank-ing member or members) in a department represent that department to 
the Advisory Committee, the President, and the Council in recommending appoint- 
ments or promotions involving tenure. A department whose recommendation does not 
receive the concurrence of the Advisory Committee or the President can appeal to 
the Council/ and the Council can recommend to the President (by a two-thirds vote) 
that the department's recommendation be enacted. If the President declines to do so, 
he must so report to the Board of Trustees, 

COUNCIL ACTION r 

Sec. 303. Tenure, the President asks for concurrence by the Council in appointments 
and promotions conferring tenure. The favorable vote (by secret ballot) of two-thirds 
of the members present and voting constitutes concurrence by the Council. The 
President shall report the vote when making recommendiitions to the Board of 
Trustees. - . , - 

Sec. 304. Administrative Appointments. For Administrative appointments primarily 
concerning academic affairs (Vice President for Academic Affairs, Provost, Dean of the 
College, and Librarian, for example), the President normally asks thfj concurrence of 
the Academic Council in his recommendation. 

Sec. 305. Appointments and Pron^otions not Conferring Tenure. The President re- 
ports to the Council non-tenure appointments he has made or intends to make. He 
reports non-tenure promotif)ns and promotions to the rank of Professor, 

Sec. 306.- Summer Appointments and Emergencies. During the summer, or In 
emergencies, non-tenure appointments and promotions are made by the President with 
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the concurrence of the appropriate Department chairman. In extraordinary circum- 
stances; the President may recommend a tenure appointment during a recess of ihe 
University after ^eekmg concurrence of as many members of the Advisory Commi/ttee 
and the Academic Council as are readily available. / 

PART IV. FACULTY APPOINTMENT CONTRACTS 

Sec. 401. Intention, In framing the followmg regulations the Academic Council in- 
tends to act in accord with the 1940 Statement of Principles of the American Associa- 
tion of University Professors. 

Sec. 402. Cr/ter/a. -Teaching, scholarship, and colleagueship are the three basic 
criteria by which- a candidate for appointment, reappointment, and promotion to the 
high ranks should be judged. Both performance and promise in these categories 
should be evaluated. 

(1) For purposes of evaluation, teaching refers primarily to classroom performance and 
promise as evaluated by students and other teachers. The influence and contribution 
of the candidate upon the teaching of his colleagues should also be considered. Sup- 
plementary evidence might include a candidate's, contribution to formulating new or 
improved courses, programs, or leaching techniques and also his availability and 
effect on ;>tudents as a counselor. 

(2) Scholarship refers to intellectual power, depth and breadth of knowledge, ori- 
ginality and skill in research, creativity and significance of executed work, past con- 
tributions to knowledge, and promise of future growth. Published, performed and 
executed works, important as a contribution to knowledge and understanding, are also 
the clearest measure of their author's scholarship. Other evidence might include 
mastery of skills and disciplines outside the candidate's field. 

(3) Colleagueship refers to a candidate's contribution to the colleglal life of the 
Faculty as a community of scholars. Of particular importance is his effectiveness in 
stimulating the thinking of his colleagues and his encouragement and constructive 
criticism of their work, both on the more formal occasions when Faculty meet for 
serious discussion and in day-to-day associations with colleagues inside or outside his 
department. More generally, his value as a colleague is a measure of his participation 
in the intellectual life, of the JJniversily beyond his classroom and beyond his own 
special I'esearch interests, and of his share in establishing the conditions for sus- 
taining a stimulating intellectual atmosphere at Wesleyan. 

Besides these basic criteria, each case involves special factors which must be 
evaluated individually. Although tenure should not be considered as a reward for 
administrative or committee work, the skills or wisdom so demonstrated may answer 
real needs of the University. These and other special aptitudes or achievements may 
strengthen the case for a candidate. . 

These general University criteria are m^'ant to be interpreted by departments and 
programs in the specific terms appropriate to. their fields and disciplines. Such inter- 
pretations, which may be in writing, should be communicated by department and 
program chairmen both to Faculty members when hired and to the Administration. 

Sect 403. Notifiaition, All notices of appointment, reappointment, promotion, or 
termination of appointment are made in writing by the President> ^nd thus become, 
valid, except that appointments or promotions to tenure positions become valid only 
when they have been approved by the Board of Trustees. No oral assurances shall be 
binding. 
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APPOINTMENTS WlTHpUT TENURE 



Sec. 404. Rdnks. The ranks of hr>trurtor; Assistant Professor, and Lecturer do not 
carr>' tenure. In exc(^ptional circumstances, the rank ol Associate Professor may be 
granted without tenure. 

Sec. 405. Initiaf Appointments. Initial appointments shall normally be made for terms 
of four years. 

Sec. 406. /?eappo/ntmen(s. Before the end of the third year of an initial cippoinlment 
of four years, a decision shall be made either to terminate .the appointment at the 
end of the fourth year or to reappoint. Such reappointment shall be for four years, 
unless the faculty member has taught full-time at another institution before coming 
to Vv'esleyan. 

Sec. 407. 7o(a/ Length of Appointments and Rvtippointments. The total period of 
full-time service as an Instructor and or Assistant Professor and or Lecturer and/or 
Associate Professor without tenure at W'sleyan, together with the years of full-time 
college or university teaching elsewhere, hall not exceed eight years, except that, if 
the years of full-time college or university" teaching elsewhere amount to more than 
four, the period of service at Wesleyan may run to four years. 

'APPOINTMENT AND PROMOTION TO RANKS CONFERRING TENURE 

Sec. 408. Promotions Conferring Tenure. Promotions conferring tenure may be made 
at. any lime. Decisions, on such promotions must be made by the end of the seventh 
year of the appointee's full-time college or university teaching, except that, if the 
years of the appointee's full-lime college or university teaching elsewhere amount to 
four or more, the decision may be made as late as the end of the third year of his 
appointment at Wesleyan. 

Sec. 409. As5oc/a(e Professors. Appointments and promotions to the rank of Associate 
Professor shall normally be without limit of time. Such an appointment or promotion 
shall be made only if it is expected that the faculty member will qualify for 'a 
professorship in due course. 

Sec. 410. Pfomo(/on to Professorship, Promotion to a professorship will depend on 
the incumbent's performance as a scholar and teacher, reviewed with regard to the 
extent to which the promise indicated at the time of the original appointment as an 
associate professor has been fulfilled. [Promotion to a professorship will depend on 
the incumbent's sustaining by performance the scholarly and teaching promise in- 
■ dicated at the time of his original appointment as associate professor.] 

PART V. AMENDMENT AND PUBLICATION OF THESE BY-LAWS 

Sec. SOI. Amendnrient. These By-Laws may be amended by a two-thirds vote of 
members present at any meeting of the Academic Council, provided thalf notice shall 
have been given at least five days in advance of the meeting, and provided that the 
members in attendance constitute a quorum. Voting shall be by ballot. 

Sec. 502. Publication, Copies of these By-Laws shall be available at all times to the 
Faculty. Tach new member of the Faculty shall receive a copy of these By-Laws upon 
his appointment to the Faculty. When these By-Laws are amended, each member of 
the Faculty shall receive a copy, duly revised. 
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Legislation of the Academic Council 
Adopted November 24, 1970 



when a department declines to recommend a Faculty member for reappointment ' 
or promotion, that Faculty member may appeal his case to the ranking elected mem- 
ber of the Advisory Committee, viz. the Vice Chairman, who- will then appoint two 
members of the Committee to investigate its merits. It they find the case to be. 
procedural in nature, they will refer the appellant to the Committee on Rights and 
Responsibilities; if they find it to be substantive in nature^ they may^ if they see fit; 
refer it to the Advisory Committee as a whole. The Advisory Committee, which may 
choose to receive the appellant, as well as senior members of the department in 
question, will report its findings to the President and Provost and to the depart- 
ment itself. Further action, if any; must be initiated by one of these agencies. The 
customary next step, when the Advisory Committee', recon mendations run counter 
to the department's, will be for the two groups tc« meet with the President and 
Provost to discuss their differences. 

College Body Constitution 

PREAMBLE 

In recognition of the importance of a student body as a valid collective, we; the 
students of Wesleyan University, join in the College Body. In addition to the re- 
sponsibilities we have to ourselves ac individuals, we also realize our responsibility 
to the institution and to each other. By forming and maintaining a College Body; we 
are asserting our voice in the community and our desire to maintain an active role 
in the workings of the University. Ourjhope is that through the College Body we can 
create a sense of community to whith- everyone belongs and In which everyone 
participates. The undergraduate experience extends beyond the classroom. Our 
creation of the College Body is an affirmation of this principle. 

ARTICLE! \ 
Name 

The name of tills organization shall be The College Body of Wesleyan University, 

ARTICLE II 
Membership 

Every student recognized by the University as an enrolled undergraduate shall be 
considered a member of the College Body. 

ARTICLE III 

College. Body Committee 

Collectively; the officers of the College Body shall be known as the College Body 
Committee. 

ARTICLE iV 

Purpose of the College Body Committee 

The purpose of the College Body Committee shall be: to transact the business of the 
College Body; to foster and coordinate undergraduate activities and interests; to con- 
duct student elections; to appoint or nominate the studenf members of University 
committees; to keep the student body informed of University issues and actions of 
this committee; and to provide further student input Into' the formulation of Uni- 
versity policies. ' 

. / 
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ARTICLE V 
Officvrs 

Section A. The ofhctTs shall be five uncicvgrdduates, elocted .it Idrgo and chosen from 
among the three lower classes oi the University, 

5ec(/on B. Elections shall be held m early March to facilitate the transition of members 
and selection of members of standing committees. The term of office shall run from 
June to June. A mernl)er may stand for reelection. 

5ec(/on C Vacancies which occur during the tall semester shall be filled by a special 
election. Spring semester vacancies shall be filled at the discretion oi the College 
Body Committee. 

ARTICLE V/ 
Procedure 

Section A. The College Body Committee shall, at its first regular meeting, adopt such 
rules concerning the business of meeting, attendance, conduct, and organisation as are 
necessary for the orderly and efficient transaction of business. 

5ec(/on 6. The Committee shall select from among its members the following officers: 
Chairman, Treasurer, Campus Events Liaison, Administration Liaison, and Senator-at- 
Large. 
Clause 1 

The chairman shall be responsible for coordinating the Committee's activities, chair- 
'ing meetings, keeping necessary records of the Committee's actions, -handlingoutside 
queries, anc] cf*)airing the Election Committee, 
Clause 2 

The Treasurer shall be responsible for keeping the financial records of the College 
Body and chairing the Treasury Committee. 
Clause 3 

The Campus Events Liaison shall sit as an ex-officio member of the Social Committee, 
Students Events Committee, and, insofar as solely campus social activities are con- 
cerned, the Inlerfralernity Council; he shall also have responsibility for coordinating 
the social activities of CBC-funded groups. 
Clause 4 

The Administration Liaison shall b^^ responsible for meeting regularly with Administra- 
tion officials and acting as a spokesman to them for the College Body Committee, 
Clause 5 

The Senalor-at-Large shall attend Senate meetings and be a spokesman to that body 
for the College Body Committee. Pursuant to the rules of the University Senate, he 
shall have a vote in the University Senate and serve on the Agenda Committee. 
Clause 6 

Members of -the committee will, m addition to their specific duties, be responsible 
for the general business of the Committee. The specific positions are not meant to 
limit the members to these roles. 

Section C. The Committee shall hold open publicized meetings at least once a semester 
during College sesMons. The meetings will be conducted on the basis of free and 
open discussion. Uprtn petition an open meeting of the College Body Committee 
will be held. 

ARTICLE VII \ 
Election and Appointment'^ 

Section A. The Committee shall be responsible for conducting elections for the Uni- 
versity Senate, Library Committee, Admissions Committee, Senior Class Officers, 
and the College -Body Committee. Members of the Committee running 4or office are 
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prohibited from assisting the Elections ComiTiitJee, which hds the responsibihiy tor 
estahlishint? pro( pdiirfs jiuJ condiKtint? t»lf»(:lu)ns. 

SiKtton B. The Conuuittff i*- rc^ponsrt)if' tor apf)ointing or nommtiting the student 
merTU)t?rs oi me varjous Standing C,{)rTuniltees and Boards, turlhermore, the Com- 
mittee shall; bctore leaving oftice, print and dtslnbute apf)licalions tor committe(> and 
board posiiions. with action on such applications to be taken by the newly elected 
College Body Committee btMori' the en<l ot the Spring T(*rfU 

ARTiCU VIII 
Senior C/dss C)///cers 

Section A. The Senior Class shall be represented l)y a President, a Vice President, a 
Secretary, and a Treasurer, to be elected in the sf)ring ot the junior year ot that class. 

Si i lion B. The Otticers ot the* Senior Class shall act as the search committee tor that 
class' commenc ement sf)eaker. It shall also be resf)orsible tor preparations tor gradu- 
ation and the class' titth year alumni reunion. 

ARTICLE IX 

Committefi and Or^ani/ntinns 

The (\)!l(»g6» Body Committee shall select nieml)ers ot the Coll(>ge Body to serve on 
the necessary stantling student committees, \vhich shall include, but not be limited 
to, the following Social Committee. Treasury Committee, and Elections Committee, 

cnTusT^^: 

The Social Comaiitlei' shall t)(> resf)(>nsible tor major social functions involving the 
entire campus (i.e. ma){)r <;ontt>rts and parties). It shall take care to coordinate its 
activities with those of other student groups working on similar events. It shall be 
chaired by the studentN) apf)ointed l)y the College Body (\jmmitlee. 
Clause 1 

The Student Events Committee shall be f)rimarily responsible tor speakers, films of a 
non-(ommert la! nature, and programs or varied appeal to the diverse interests of the 
College Body. It shall bc» chaired l)y a studentfs) apf)ointed by the College Body 
Committee, 
Clause \ 

The Treasury (*ommille(» shall assess and audit on a monthly t)asis the expenditure 
schedules of organizations and t)odies rtneivmg any College Body funds. This com- 
mittee shall report monthly to th(> Coll(>g(> Body C'ommittee on the financial status 
of each group. The committee* shall [)e>' c hairetl by the Treasurer of the College Body 
Committc»e. 
Clause 4 

The Election Committee shall b(> responsive for all student elections and referenda. 
Its membership^ shall include all College Body Committee members not running for 
office and shall be chaired by the C hairman of th(> College Body Committee (except 
where he is running for oftue, in which case, an (>ligible College Body Committee 
member shall be s(»le( t^^d by the College Body Committee^. 

ARTICii X 
Co//e^'(» Body Tax 

Svciion A The College Body Committee shall be responsible for determining and 
allocating the College Body Tax. to be levi^'d to each student. 
Clause 1 

The College* Body Committee shall estal)lish what rijles and procedures it deems 
necessary for the allocation of the College Body Tax. 

Section B. Increasesor decreases in the College Body Tax shall be put to a referendum 
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of the ColloRC Body ''Approval of one-half of those* voting h nt^cessary for the* College 
Body Comniittct^ lo cxcrcist^ its (lis( r(»tionary power to cHonge the tax. 

AlfriCiE XI 
Funding procedures 

Section A. Each committee Or organizati()n receivmg College Body funds shall make 
such rules and regulations as may he necessary lor the execution ot its duties. These 
rules and regulations shall be subject U) the apf)r(A'al ol the College Body Committee. 
Clause 1 < 
All rules and regulations adopted by the various committees shall be subject to annual 
revision ancj or readoption by the succeeding members of that organization. 
5ec(/on B. The College Body Committee may require any committee to report at 
any time. 

5ec(;on C. The College Body C()mmittee shall draw up an Allocation Contract stipu- 
lating rules and regulations for the spending of allocated funds. Before funds are 
turned over to an organization, a signed Allocation Contract must be retuj-ned to the 
CBC Treasurer, 

Section D. Eac! ^ f't^^mittee or organization receiving College Body funds is required 
to have a tre}-^'s\, who shall keep an accurate record of income or expenditures, 
and shall make it^ record available to the Trf?asurer of the College Body upon notice 
of not less than three days. Each committee shalhbe responsible for submitting an 
audit to the Treasury Committee at the end of each month. The College Body 
Committee maintains the power to review the expenditures of any committee or 
organization receiving College Body Funds. 

5ec(/on f. No commtttee or organization receiving College Body funds shall transfer 
.said fund? or any portion thereof to any other committee or organization without 
the authority of the Treasurer of the College Body Committee. The College Body 
Committee shall not act as a cpllection agency for independent organizations. 
5ec(K)n F. All profits or surplusage automatically reverts back to the College Body 
Committee. Unspent funds do not carry over to the successive allocation period. ' 
5ec(/on C Failure to comply with the regulations as provided for in Sections D, E, 
and F of this article or the Allocation Contract shall result Sn the immediate stoppage 
of payment of debts incurred by the noncomplying committee or organization. The 
members of such a committee or organization shall then be considered independently 
responsible for payment of said debts. 

Section H. The College Body Committee shall be empowered to impound or freeze all 
appropriations when organizations are adjudged insolvent by the Treasury Committee. 
Section /. B(»fore terminating office, all outgoing committees and organisations Shall 
work with the incoming committee on procedures and projected action. 

ARTICLE XII 
Boards 

Section A. As established in the document entitled The Honor Code, it is the duty of 
the Honor Board to administer the Honor Code and to investigate infractions as 
provided for in the Code. Recf)gnizing that the Honor Board is not within the 
Committee's constitutional purview, the Committee Nonetheless asserts its int. ?st 
in the Board's proper functioning and reserves the right to comment upon it. 



Pursuant to the Honor Code and the procedures established by the StudenJ Affairs 
Committee and the President, the College Body Committee shall participate in the 
election or selection of the members of the Honor Board. 

Section B. As established in the document entitled "On the judicial System" it is the 
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duty t)f the SiiuJfnt juditial Board to adjudicate infractions of the Code of Non- 
Academic Condutt Re(ogni/in^ that the Student Judical Board and the system for 
accountabihty are not within the Conm^iltc'e's constitional purview, the Committee 
nonetheless asserts its interest m the proper functioning of the system and reserves 
the right to comment upon it. "» 
Clause 1 

Pursuaril to the procculiires established hv tlu» PresidcMU in consultation with the Stu- 
dent Affairs Committee, the Coll(»ge Body Committee shall participate in the election 
or selection process of the members'of the Student Judicial Board. 

ARTICLE Xllt 
Referenda 

Section A Questions of College Body or University policy may be put to a general 
referendum upon the submission of a petition to the College Body Committee, 
Petitions shall dearly stale the question and shall l)e signed by no less than ten 
per cent of the College Body. 

Section B. The College Body Committee may, by a vote of two of ilj. members, bring 
an issue to referendum. 

5ec(/on C. J\\e College Body Committee may, at its discretion, poll the College Body, 
Sec t/on /).. The results oi a referendum may, as appropriate, be forwarded to the Presi- 
dent and or other appropriate bodies in the nature of advice. 

ARTICLE XIV 

Amendments ^ 

5ecf/on A. Subsequent to adoption, this Constitution may be amended by a two-thirds 
majonty of those voting. 

5ecf/on B. Those amendments which may trom lime to time be made to this Con- 
stitution shall be written in this document aniJ not appended thereon. 

ARTICLE aV 
RattftcMton 

A two-thirds majority ot thcjse voting is necessary for ratification. 

AMENDMENT ONE 
Students' Union Constitution 

Preamble 

We, the stu(]enfs of Wesleyan University, recognizing our rights to forward and 
protect our inl(»rests, hereby form a Students' Union, We do so in an effort to promote 
an awareness of the key issues facing thx' student body, to promote sustained and 
broad-based student participation in campus governance and to facilitate bjetter 
communication between students and student representatives. 

We hereby declare our willingness to wOrk constructively with other campus 
groups in forwarding our mutual interests anri resolving our differences. 

We take upon ourselves the responsibility of solidarity, involvement and support of 
the Students' Union. 

ARTICLE!. 

Composition of the Organization 

A, The name of this organization shall be the Wesleyan Students' Union. \ 

B. Participation in the Wesleyan Students' Union is open tp all Wesleyan, botPj 
undergraduates and graduates, ^ 
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ARTICLE II. 
Membership 

A". A student shall bfcomp a mi^mlxT oi the Union up()n registration involving a dec- 
laration in r>uppart of the-iJnionl and the payment ot annual (lue>. 

1. Said declaration shall consist oi a vvntlon statement endorsing the Preamble ot 
the VVesleyan Students' Union. This statement shall l)e distrilnJted by the College 
Bodv Committee t() everv enrolled student at the l)eginning ot eacli fall semester. 
Fufther, the Chairman ot the College IJody C()nimittee shall lie resfjonsible tor the 
collection ot endorsed statements and the publication o! a n-lemhership roster. Said 
responsibility shall bo executecJ no later than the last (iay ot the third week ot the 
semester. 

2. Annual dues of the VVesleyan Students' Union shall be $1 00 to be used lor 
Union business and to ensure financial independence from the College Body 
Committee. • 

ARTICLE HI. 

Structure of the Organization 

A. The VVesleyan Students' Unicjn shall consist of the following: 

1. A membership shall consist ot students meeting the recjuirements enumerated in 
.Mtion ll-A-l. 

2. A leadership group hereafter called the Core Commif^ee of the VVesleyan Stu- 
dents' Union. Thi' Core Committee shall be comfjoseci in the following manner. 

a The four stu(Jent members ot the Educational Policy Committee of the faculty. 

l)i The \\\'v student members of the Student Affairs Committee ot the faculty. 

f / The five duly elected members of the College Body Committee. 

c\] One student member from each of the five Trustee Ccjmmittees. If a student 
IS a member of a Trustee Committee and fultills any of the requirements stated in 
Section HI-,A-2a>, h), c), he or she shall automatically serve as the representative of 
that Trustee Committee to the Core Committee. 
Sev' n at-large members. 

i> One Chairperson. 

B. Selection of the Membership of the Core Committee. 

1. The student members of the EPC, SAC and CBC serve on the Core Committee 
by virtue of their election to office in the manner prescribed by the College Body 
Committee. 

2. The student membership of each Trustee Committee shall select its delegate to 
the Core Committee. 

The Chairman of the College Bodv Committee shall be responsible for conducting 
elections no later than the last day oi the fifth week of the fall semester. Only 
registered members of the Student Union are eligible for participation in these 
elections. 

a! To be considered a candidate, one must submit a petition consistmg of 25 
signatures of endorsement. 

I)) Petitions should be submitted along with a campaign statement to the Chair- 
man of th(^ C ollege Body Committee, 

c) Wembers may cast seven votes m this election. 
4 A separate election will be held, at the same time, for Chairperson of the Core 
Committee. 

a) Ciandidates for fhis oftice must meet the requirements of Section lll-B-ia); 
h) and c). 

h) N\emhers may vote tor one candidate in this election. ^ 
ARTICLE IV. > 

Hesppnsibililies of the Core Committee 

A. Within two' weeks after said election, the elected at-large members and the • 
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Chairperson will meet 'with the other designdtecJ members of the Core Xommittee, 
Hencetorlh, the Core Committee will met»t, in ()pen sessions, not less than twite a 
month. 

B. The Core Committee will select Irom iimoni? the seven at-large niemburs/ a 
treasurer, and a secretary. These positions, along with the Chairperson, are only ad- 
mmisiralive positions. 

C. The Core (Ommittee members vvjII appoint, from am^^ngst them-.clves. an 
Agenda Committee who will determine and f)ublish an agentia or the coming meet- 
ing, and minutes ot the precetJing meeting, one week in advance ot each meeting. 

D. It will be each member's responsibility t() meet with his or her constituency in 
conjunction with Core Committee meetings (that is, approximately every other 
week). 

E. The Core Committee may form Task Forces from within the Student Union 
membership to investigate and inform the student body on topics related to student 
life, and to elicit student response and sustain student interest on those issues. 

F. The Core Committee will work withm residential units to elicit student opinion 
and distribute information on issues pertinent to university affairs as they see fit. 
Each Core Committee member is responsible for a specific constituency within the 
University. He or she has the option of establishing contacts within the constituency 
to aid in the exf hange of information. 

G. The Core Committee members are subject to recall from the Core Committee 
by the following for failure to fulfill their responsibilities: 

1. by a vote ot two-thirds of the Core Committee. 

2. by a two-thirds vote of the Core Committee member's constituency, such vote 
to be held if requested by 10 per cent of said constituency, by petition. 

ARTICLE V 

Beginning January 1, 1976, all responsibilities delegated in these articles to the 
Chairman of the College Body Committee, \vill be assumed by the Secretary of the 
Core Committee. 

ARTICLE VI 

These articles ran be amended in accordance with pr()cedures established by the 
College Body Constitution. 

ARTICLE VII. ' , 

These articles become effective n()t later than May 6, 1975. 
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The Honor System 



I. INTRODUCTION 



All communities exist by virtue of some consensus on values, even though that 
consensus may be Imprecise and unspoken. 

In a university, it is essential that there be not only consensus, but universal ac- 
ceptance of certain enduring and quite specific standards of academic conduct. These 
standards of academic conduct are distinct from the other values and expectations o\ 
the community. Because of their unique importance, they are set forth as the Honor 
Code and are enforced by the Honor Board. 

The Honor System depends upon adherence of all members of thfe University to 
the standards of academic behavior set forth in the Honor Code. This community 
embraces a great variety of individuals whose diversity of thought and life-§tyle are 
wellsprings of the intellectual and creative life of the University. In this diverse group 
there are, properly, a few basic tenets. These include a willingness to adhere to the 
Honor Code. Any student wishing to enroll at Wesleyan should understand and accept 
this responsibility which he assumes when he niatriculates. This substantial responsi- 
bility is one aspect of the education offered at Wesleyan. 

There is an inevitable tension between the concept of individual creativity, effort; 
and achievement, and the notion' that in a University community, learning is a collec- 
tive^ collaborative process. Both are valid. That we live under an Honor. Code bearing 
on the individual conduct of students in atademiL matters is not to minimize the 
importance of collective learning. Nor does it deny the debt which each individual 
owes to the colleagues with whom he engages and to those who have contributed 
to the body of knowledge upon which he builds. The existence of the Honor Code 
is simtDly reflection of the fact that in certain types of academic exercise, the pur- 
pose of which is to elicit and assess the intellectual and creative work of individuals, 
standards of conduct are Essential. 

It is not the aim of the Honor System to impose rigid forms and definitions where 
flexibility is required. Consequently the application of the Honor Code in a particular 
course lies in part at the discretion of the instructor and his students. The instructor 
will announce to^the class any unusual conditions which may have an impact on 
the application of the Code. Whenever there is any question as to the application 
of the Code, the student must be sure to clarify the matter'wilh his professor, like- 
wise, the members of the Honor Board and the faculty should play an active role 
in helping the student come to a better understanding of the philosophy and 
mechanics of the System. ^ 

The Honor Board, to which violations of the Honor Code are referred, exists for 
several related reasons: to afford the protection of due process to students who are 
alleged to have violated the Honor Code, to ensure that sanctions are commensurate 
with violations, and to promote uniformity in the handling of cases. Furthermore, the 
Honor Board serves as a constant reminder of institutional values. Initial adjudication 
of tillegexJ violations ot the Honor Code must Issue from the Honor Board. 

The success of the Honor System depends upon the cooperation of the entire 
community. In tnatters of academic integrity, both the students and the faculty are 
basically involved. The composition of the .Honor Board is a reflection of the common 
responsibilities of the University's constituents. 
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II. HISTORY 



The Honor System was initiated at Wj?blcyan in 1893 through the efforts of a* group 
of students who had worked to sell their idea to the faculty and administration as 
well as to their fellow students. From the be'ginning the Honor System has had a 
varying course in regard to its comprehensiveness, its administration, and its penalties. 
At first the Honor System applied only to fmal examinations. In 1910 it was extended to 
essays and laboratory work also. By this lime the admmistralion of the Honor System 
had come into the hands of an undergraduate Honor Board which judged all cases 
of violation, both those arising in examination and those involving essay and labora- 
tory exercises. This control by the students contmued until 19Z9 when, at the sug- 
gestion of the Honor Board, it was decided that the Board should handle only 
examination violations while the faculty ^ihould deal with violations in essays and 
laboratory exercises. In 1950 the full responsibility to judge all cases was again as- 
sumed by the undergraduate Board. 



III. THE HONOR CODE (section M of the University Code) 

A. Acts constituting a Violation of the Honor Code 

1. The attempt to give or obtain assistance in a formal academic exercise without 
due acknowledgement. 

2. The submission of the same work for academic credit more than once without 
permission. 

3. WMIfu! falsification of data, information or citations in any formal academic 



4. Deception concerning adherence to the conditions set by the professor for the 
formal academic exercise. 

5. The failure to take constructive action in the event of committing or observing 
a violation or an apparent violation. 

B. Constructive Action 

It is the responsibility of members of the University to take constructive action in 
the case of committing or observing an apparent violation of the Code, though this 
does not imply that constructive action requires the observer of an apparent violation 
to report to a third party, e.g. a person other than the alleged violator. The follow- 
ing procedures constitute means of taking constructive action: 

1. A student who believes his actions, to be in possible conflict with the principles 
of responsibility and integrity in the Honor Code must discuss the matter as soon 
as possible with a member of the Honor Board. 

2. Should a person believe that the actions of another may be in conflict with the 
Honor Code, he may discuss the matter as soon as possibl- with the individual 
concerned. If after discussion, either student finds said actions to be in possible 
conflict with the Code, the student whose actions are in question must bring the 

- • matter to a member of the Honor Board. 

3. The observer of an apparent violation nrjay report the matter directly, to the 

- Honor Board without consulting the alleged violator. 

4. The observer of an apparent violation may make a report to a resident a^ /isor, a 
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fdcully mombor. or University ofticial 'Thp person to whom the report is made 
shall disiuss the mattt'r as soon as possibU^ vvilh the alleged violator, or shall report 
the maMor to tlu' Honor Hoard 

C. The Pledge 

A student must srgn a pledge on any lormal academic exercise, if so requested 
by the instructor concerned. The pledge read?.. Pledge, no aid, no violations." 

IV. THE HONOR BOARD 

A. The Honor System shall be directed and guided by the Honor Board. No punitive 
action may be taken unless due process is followed by a faculty member or University 
offcial with respect to an alleged violation of the Code. In a particular case a faculty 
member or Univer5;ity official may make a confidential recommendation to the Honor 
Board with respect lo what he considers an appropriate penalty levied by the Board 
in the case of an offense, but primary jurisdiction for adjudication of the Honor Code 
resides with the Honor Board. 

B. The Honor Board >hall consist of four student members, all with vote. 

1. Of these four student members, t>vo shall be juniors and two shall be seniors, 
appointed by the College Body. Committee. Normally, both juniors shall be reap- 
pointed or a second year. One of these juniors shall become chairman in his 
senior ye;ir, although both may serve as co-chairmen during their second term. 

2. The Dean of the College shall serve as an ex offcio member of the Honor 
Board. 



^ V. DUE PROCESS 

A. The Honor Board shall extend due process as subsequently defined in this section 
lo all those who appdar before it. 

B. ,An individual shall receive notice, in writing, of the specific charges brought 
against him. Such charges must be presented within a fime adequate to allow for the 
preparation of his defense. At the time of receiving such notice the person shall also 
be informed of his rights and of the procedure of the Board before which he will 
appear. . ^ , 

C. An individual shall have the right to a hearing scheduled without unnecessary 
delay and shall be presumed innocent until proven guilty. 

D. An inidividual has the right to an advisor of his choice from within the University. 

E. An individual has the right to summon witnesses in reasonable number and to 
question them personally or through an acJvisor. Similarly, the Honor Board shall have 
the right to know the identity of his accuser is) and witnesses to the accused. At the 
summons of either the Board or the accused, any member of the University/ unless 
exempted by this section, has the obligation to testify as extensively as the Board 
may require. 

F. An individual shall have the right to an open or closed hearing at his discretion. A 
hearing is confined to a determination of guilt or innocence. In cases of conviction, 
the Honor Board reserves the right of closed session for prcKeedings dealing with a 
determination of sanction. 
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C. Ait the hearing, all evidence and tes,timony bearing upon the alleged violation 
shall be introduced in the. presence oi the individual, who shall have the right to 
challenge any evidence and cross examine any witness. 

No member of the Unlver-sily staff with whom an accused has entered into a con- 
fidential relationship shall be called upon by the Honor Board to give evidence or 
information arising from ihat relationship without the permission of the person 
appearing before the judicial body. 

This shall not prevent an accused from calling persons with whom he has entered 
into confidential relationships to give evidence arising from that relationship. Through 
the permission of the accused, the witness who imparts confidential information 
must testify fully with,. regard to this ^ecific information in response to questions 
from the judiciary except that nothing in these' provisions is to be construed to re- 
. quire any person to violate the ethics of his profession. 

H. A written summary of the decision shall be available for inspection by members 
of the University. The summation shall include a general statement of the charges^ 
the judgment, and the rationale for^ the decision where necessary. The summation 
shall not name the accused- or any witnesses ncy include any information unnecessary 
to apprise members of the community pf the charges or tfie judgment. 

I. Conviction shall require the unanimous vote of the Board. 

J. In cases of conviction^ the Board. shall invoke such penalties as it sees fit. All de- 
cisions of the Honor Board shall be reported to the Student Affairs Committee and 
to the Dean of t^e College^ who is responsible for ifriplementation of the decision. 

K. On procedural points^ or in the case of new evidence^ the decisions of the Honor 
Board are subject to review by the Student Affairs Committee. Such review may be 
initiated only by the student concerned. The power of review of the Student Affairs 
Committee is limited to one request^ directed to the Honor Board, to reconsider the 
case. Appeal of Honor Board decisions may be taken to the President. 

L. Except as explained herein and required by the proceplures of the Honor Board, or 
as permitted by the Written consent of the accused, all members of the Honor Board 
have an obligation to treat as confidential the proceedings of any case. 

VL RECORDS 

The decision of the Honor Board shall be reported to the Student Affairs Com- 
mittee and the Dean of the College. JThe 'Student Affairs Committee and the Dean of 
the College shall receive written" teports from the Honor Board for their files, and a 
copy together with the paper or papers involved in the violation of the Honor Code 
shall be preserved in the records of the Honor Board. 

VII. PENALTIES 

Violations of the Honor Code are among the most serious offenses an individual 
may commit at Wesleyan. The Honor Board shall invoke penalties at its discretion, 
up to and including dismissal from the University. 
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standards and Procedures for Regulating 
Non-Academic Conduct 



The following document which was developed during the academic year 1973-74, 
describes the standards, structures, and procedures tor holding members of Wesleyan 
University accountable in matters of non-academic conduct. Following consultation 
with the Student Affairs Committee, President Ccimpbell placed the new system into 
effect as of July 1, 1974. An additional section of the document entitled "Rights and 
Freedoms of Students" is likewise irf effe,ct, but is published separately in the "Rights 
and Responsibilities" section on page 4J. 

PART ONE A STRUCTURE FOR ACCOUNTABILITY 

' Section 1 : Th6 Rationale 

Part One of this document contains a detailed description of the system for 
handling complaints which arc filed under the Code of Non-Academic Cond^JCt or 
the Statement of Student Rights at Wesleyan. In order to understand what the com- 
munity can reasonably expect of this system, it is important to have in mind some 
underlying assumptions about the nature of t|ie University itself. 

A university is an elaborate and in some ways fragile institution which exists to 
•provide a free and favorable environment for teaching and learning. The university 
community, therefore, has a need to be able to hold its members accountable for 
actions which damage the environment, infringe upon the rights of other individuals, 
or otherwise hinder the community in achieving its purposes. 

It is essential to\ a sense of fairness that this principle of accountability be applied 
to each of the diverse constituencies of the institution: students, faculty^ administra- 
ors, and staff. Although the ideal of promoting maximum individual freedom implies 
that these codes or restrictions should be no more elaborate or extensive than 
absolutely necessary for the university to protect its fundamental interests, it is 
inevitable that each member of the university has not only rights/ but certain responsi- 
bilities for which he or she may be held accountable. 

The rights and responsibilities of Individuals in one group differ, from those in 
another because of the differing ways in which various constituencies relate to the 
institution. The duties of salaried workers, for example, are generally quite speclficially 
defined, and the terms of their employment are conditioned in part by state and 
federal legislation. Employees "rights" are essentially those set forth In Wesleyan em- 
ployment policy, and they are accountable to the head of the department in which 
they work. 

An administrator; on the other hand, generally has a broader and less specific set 
of responsibilities and a different set of rights. He or she is expected to meet whatever 
professional standards may ^pply and also to observe the policies of the institution. 
Administrators work without contracts and are accountable to the President. 

Faculty members at Wesleyan comprise still another category. They hold contracts — 
In fact; after achieving tenure, lifetime contracts— and are accountable to their peers 
for upholding a special sr" of professional responsibilities spelled out by the American 
Association of University I'fofessor: One characteristic of these responsibilities is that 
there is no clear distinction between responsibilities in the (classroom and outside of 
it — teachers are accountable for their professional comportment in (oto. If they be- 
come subject to disciplinary proceedings, they may insist upon highly formalized 



hearing procedures; and yet even In the absence of formal dismissal proceedings, a 
serious question about the ethical conduct of a teacher may cast a shadow over 
his or her career. 

The situation of students is different yet again. In one sense, students ?re pri- 
marily consumers of what the university has to offer, and their first responsibility— a 
debt owed malnfy to themselves — is to consume fully and well. Bec^use^of health 
and safety requirements and the nature of the quasi-communal living arrangements 
on a residential campus, a student is required to forgo certain privileges—for example/ 
the right to possess firearms — which in other circumstances might be enjoyed. The 
student is hjeld accountable under a Code of Non-Academic Conduct which is 
intended to control certain behavior which can reasonably be assumed to pose sub- 
stantial problems for the University. A student disregarding his or her responsibilities 
with respect to non-academic conduct is vulnerable to a variety of sanctions ranging 
from the mild to the relatively severe, and yet these sanctions can only be Invoked 
through correct procedures and it would be difficult to" argue that the most serious 
of them is so severe as the loss of livelihood for a staff member or a blighted career 
for a faculty member or administrator, 

Many of the disputes on a university campus involve differences which can be 
resolved to the satisfaction of both parties through rational' discussion and mediation. 
Formal proceedings resulting in the imposition of a sanction are, of course, necj'essary 
from time to time, but are surely not to be preferred when the complaint does not 
involve an explicit violation of a code or when th£»complaining party can be satisfied 
by mediation. ' 

We have noted that the responsibilities which members of various group$ owe to 
the institution differ, and^that the consequences which they face if they /disregard 
their responsibilities inevitably differ as well. Perfect symmetry is neither ^chievabl.e 
nor necessarily desirable. But the general principles of accountability and of seeking 
reasoned, mediated settlement in preference to formal proceedings must apply to all, 
and the standards and procedures must be reasonably designed, given the special 
character of each constituency; and fairly implemented. It goes without saying that an 
obvious inconsistency in University standards — for example, allowing faculty but not 
students to carry lethal weapons on campus or to park in "tow zones" — would be 
extremely difficult to justify. , j 

We turn now to the various components of the Wesleyan system for accountability. 

Problems of student conduct can affect the entire university in diverse ways. The 
trustees have lodged specific authority and responsibility in the P/esldent "in con- 
sultation with the faculty" for establishing and implementing policies governing stu- 
dent conduct; and accordingly the President's authority to change standards, struc- 
tures and procedures; acting in consultation with the SAC, st6ms directly from the 
Board. The faculty role Is essential because of the close relationship between the 
happiness and security of particular individuals within the university community and 
the academic life of the Institution. With respect to student participation, it has often 
been argued that the exercise of meaningful disciplirfary responsibility is an important 
educationaJ opportunity and that furthermore a diverse perspective in the judicial 
process is likely to enhance both the quality of the process and the degree of con- 
fidence it enjoys. Both Wesleyan tradition and contemporary thedries of university 
governance support the contention that students should play a substantial; though 
not exclusive, role in the development of standards of non-academic conduct and 
in the enforcement of those standards. It appears that the interests of the whole uni- 
versity will best be served by the presence of faculty and administrative representa- 
tives in the adjudicatory process with full voice but without vote, and therefore. 
Section II of this chapter-outlines a Student Judiciary Board with a voting member- 




ship of five students and a nort.-voting advisory representation of two faculty members 
and an administrator. The Board has simplified procedures v^'ith which to mediate the 
frequent student disputes which do not require adjudication, and therefore adjudica- 
tion applies only wh(<n mediation has faMed to resolve an explicit violation of the 
Code or of the Statement of Student Rights. 

As we have said, administrators are accountable to the President and faculty mem- 
bers to their peers and ultimately to the Board of Trustees. Yet in the eyes of many 
students this system of accountability seems too remote. For example, there are fairly 
frequent assertions that an administrator has acted in an arbitrary, unfair, or capricious 
way, violating the Statement of Student Rights, and that the student does not have 
adequate recourse. Even when disputes involving' administrators or faculty members 
stem from minor misunderstandings or differences in style, they can be of substantial 
concern to the individuals involved. 

The administrative category jbf problems has been the primary reason for establish- 
ment of the Rights /Review Board. MJide up of two administrators and two faculty 
members with two advisory student members, the RRB is designed as a panel of 
inquiry which will make an initial attempt to resolve disputes through discussion and 
mediation. The RRB is intended to be easily accessible to any student who believes 
that a policy; decision, or act is inconsistent with the^ Statement on Student Rights, 
and also to \)Q available to any member of the community who wishes to subject an 

' issue to mediation. Since it is not a judicial body, there is no need for elaborate due 
process, and the RRB is free to organize its operations in any. Way it sees fit. It is to 
be expected that most complaints brought to the' RRB will involve administrative 
matters, but With the consent of the Faculty Committee on Rights and Responsibili- 
ties, faculty members will be free to ask that complaints concerning them be aired at 

' the RRB rather than resolved through traditional channels, so long as that is agreeable 
to the person bringing the complaint. When unable to resolve disagreements at the 
primary level, or when it believes it advisable that there be a change of university 
policy in a given area, the RRB will file a confidential report with recommendations 
to the President. 

The traditional route for academic or '^on-academic complaints concerning faculty 
members leads toward the FCRR, but to date there has been a ceriain lack of^ clarity 
as to which route a student should attempt to follow to get there.^ lt is commonly 
thought that only the most serious breaches of ethics or infringements of academic 
freedom will be dealt with by that Committee. Furthermore, students believing that 
they have been unfairly treated by a faculty member are sometimes concerned about 
the time<onsuming process which may be involved when they. are told to exhaust their 
prior remedies before seeking a hearing by the FCRR. The absence of a clear road- 
map explaining how students should seek review of such matters as arbitrary faculty 
actions or apparent breaches of confidentiality has c^reated t^ie impression, perhaps 
unfortunate but nonetheless widespread, not only that "You can't get there from 
here," but that neither is there an Intermediate point along the way where the 
problem might be aired and resolved. Since It is the understanding of the Conference 
that the FCRR is equally concerned about this issue, we have not attempted to 
suggest lo the FCRR and the administration vvhnt particular road-map might be 
drawn; but it is our opinion that the overall system for accountability will be better 
understood when that step is taken. It appears that one useful step in building con- 
fidence in the FCRR might be establishment of a simplified mediating procedure in 
whicH a member of that Committee would be available relatively eady in the com- 
plaint process to help attain an agreeable understanding with minimal red tape. 

An Important additional feature of the system for accountability is the office of the 
clerk, which will provide a single, central entry point for all complaints into the 
system. The clerk will not maintain files or records, but will simply pass the com- 
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plaint on to the chairman of Ih^ SJB or of the RRB, or to whichever point has been 
clearly identified by the administration and the FCRR as the appropriate first step 
along the traditional rout(» for hiJndling disputes concerning faculty members. 

The Community Advocate and the Community Counselor will be two individuals 
selected in a manner approved by both the President and the Student Affairs Com- 
mittee/ and charged with the responsibility to present, or to assist in the presentation 
of arguments. The individuals, who may switch roles on a case-by-case basis, will 
provide assistance for a defendant or complainant vvho desires it. The primary role of 
this office will be played in connection with 5jB-'case?s which have not been resolved 
by mediation, but the ^office could conceivably provide assistance in matters brought 
before the KRB as welL ^ . > 

• It may be protested that the proposed new structure for adjudication and review 
is more elaborate than that which has existed at Wesleyan in recent years. In one 
sense that observation is accurate, since the RRB, the clerk's function, and the Com- 
murrity Advocate and Counselor are all new creations. Yet the new system builds 
upon foundations which already exist in the SJB and the FCRR, and there is reason 
to think that the additions to the system will make its operation simpler and, equally 
important, more understandable than before. The SJB will no longer face an im- 
probable mixture of conflicting assignments: investigation, adjudication, and even, 
from time to time, informal, legislation. The Advocate and the Counselor will perform 
the essential task of presenting sufficient facts so that a case may be properly heard, 
and of providing adversarial balance. The RRB will provide a recognized vehicle for 
exercising the principle of accountability when students feet their rights to have been 
infringed upon by administrators or by faculty members who prefer an RRB settle- 
ment. And so long as the FCRR and the administration take the remaining step of 
illuminating the method for handling individual faculty disputes, the combined effect 
of these changes should be to bring about a marked increase in community con- 
fidence in the system for accountability at Wesleyan. 

The foregoing introduction to the system is merely an overview, and a fuller under- 
standing of the way each component will operate in relation to the others will require 
ci close examination of the remaining sections of this chapter. 
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THE STRUCTURE OF ACCOUNTABILITY 



PRESIDENT 




Student Administration Faculty 




Sectioh If: Student judicial Board 

A. Composition and Tenure 

1. The voting membership of the Student Judicial Board (SJB) shall consist of five 
undergraduate students each serving a tvt-o-year term. 

2. There shall be two alternate* votmg momhers, each serving a t^o-year term, 
available to act in the absence, disqualihcation or resignation of one of the votir^g 
members. 

3. The advisory membership of the SJB shall consist of two faculty members, each 
serving a two-year term, and an administrator, normally the Dean of the College 
serving ex officio. 

B. Responsibilities and Jurisdiction ' . 

1. The SJB shall hear complaints concerning the infringement of students' rights by 
other students, and shall attempt to resolve such cases by mediation prior to any 
formal adjudication. 

2. The SJB ^hall be responsible for primary adjudication of all alleged violations of 
the Non-Acad(^mic Cqde of Conduct excepting those which may require extraordinary 
administrative action according to criteria jointly established in advance by the Dean 
and Student Affairs Committee (SAC).* (Such extraordinary cases may consist of cases 
which occur during vacations or recesses in which the person accused requests 
speedy resolution, prior to the time at which the Board can next be convened; emer- 
gency cases in which the Dean, in consultation with the Chairman of the SAC, deter- 
mines that an imminent, and likely danger to persons or property requires the im- 
mediate, temporary suspension of an individual, pending a full, formal hearing of 
the Board to be held at the earliest opportunity; and cases in which the defendant 
admits responsibility and requests, administrative disposition of the case, in which 
case the Dean shall consult the Chairman of the SAC prior to acting.) 

3. In judicial matters the Board shall receive evidence, hear witnesses, and deter- 
mine guilt or innocence and shall recommend sanctions to the Dean of the College. 
(In a formal legal sense the authority to impose sanctions in the name, of the Uni- 
versity m^si oe vested in an officer of the University, bu^ the considered judgment 
ofjhe Board shall be taken as a binding recommendation, to be modified only in 
extraordinary circumstances and with the approval of the SAC.) 

4. An appeal from an adverse decision of the Board may be taken only by the 
defendant. Such an appeal is directed to the President who, in consultation with the 
SAC, shall establish such procedures for hearing appeals as he deems appropriate. 

5. The Board may require the cooperation of any member of the University com- 
munity in furnishing testimony or evidence jy^pt that no member of .the University 
staff with whom an accused has entered ^hto a confidential relationship can be 
required to give information arising from that relationship without the permission of 
the accused. Furthermore the Board shall excuse a witness If it concludes that by 
giving testimony the witness may be endangered. 



•By Trustee resolution, the President is responsible for establishing and implementing all 
policies governing student conduct "in consultation with the Faculty." For purposes of 
clarity, however, frequent reference will be made in this document to the Dean and 
the SAC since each exercises broad operational responsibility. 
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6. Whenever the Board considers it desirable thai there be changes in the standards, 
structures, and procedures under which it operates, it shall propose such changes to 
the Dean and to the SAC. Authority to enact such changes is vested in the President, 
who act5 in consultation with the SAC. 

C. Elections 

1. The voting membership of the SJB, including the alternates, shaii be elected in 
the spring of their sophomore years to serve during their junior and senior years. 

2. Two voting members and one alternate shall be elected in even-numbered years 
and three voting members and one alternate shall be elected in odd-numbered years. 

3. Voting members and alternates shall be elected by a vote of the undergraduate 
student body from a panel of nominees selected by the College Body Committee. 

4. No voting member of the SJB shall serve concurrently on the College Body 
Committee, the University Senate, or the Student Rights Review Board. 

5. The faculty advisory members of the SjB shall be selected, one in the spring of 
each year, according to procedures established by the Advisory Committee. No faculty 
advisory member of the SJB shall serve concurrently on the SAC. 

6. The administrative advisory member of the SJB shall be designated by the Presi- 
dent. This member may be the Dean of the College but shall not be a class dean or 
other administrator with a primary responsibility for student counseling. 

7*. No advisory member of the SJB shall sit on the appeal of any case, in which he 
participated at an earlier stage. 

D. Officers , ^ 

1. At the first meeting of the SJB in the fall the voting members shall elect a 
chairperson, who will normally serve in the second year of his term, and a secretary. 

^ 2. The chairperson shall receive complaints forwarded by the clerk and shall sched- 
ule them for mediation or judicial hearings^ as appropriate. The secretary shall main- 
tain records in a form approved by the Dean and the SAC and shall handle cor- 
respondence for the . Board. The officers may request-' administrative support in the 
performance of their duties from the office of the administrative advisory member 
of the Board. ^ . 

E. Procedure * ^ 

1. In order"'to permit the expeditious handling of cases in' which mediation is feasi- 
ble and of minor judicial matters, the Board may, with the approval of the SAC, 
develop simplified procedures and may delegate the responsibilities, for mediation 
or adjudication to one or more of i' members. 

2. Op matters which are deemed, to be major cases, according to criteria approved 
by the SAC, the Board shall meet en banc with five voting members present and at 
least two advisory members, including the administrative advisory member. 

^^^iiernate voting members^ ay 'be present at any nieeting of the Board and 
should be presiin^^trin're'asl half of {ho meetings en banc. 

4. Any voting member who feels partial in a given case shall disqualify himself 
or herself and shall be replaced by an alternate member. 

5. Decisions as to guilt or innocence and the determination of sanctions shall be 
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by majority vote of the five voting members. 

6. All judicial hearings shall be conducted in accordance with the standards of 
due process defined in the Statement on Student Rights. (It should be noted that 
elaborate dug process is not necessary in minor cases which do not carry the potential 
for severe sanctions.) 

7. Non-voting advisory members shall have full voice, but not vote, in all judicial 
deliberations. 

8. Sanctions employed by the Board shall be drawn from a list of established sanc- 
tions approved in advance by the Dean and the SAC. 

9. The Board shall inform the Dean of the sanct'r^n >i deems appropriate in a given 
case, and the Dean shall implement the decision in .he n^ime of the University. 

10. The Board shall maintain records in a manner approved by the Dean and the 
SAC and shall adhere to such other procedures as they may, from time to time, 
establish. 

'11. Except as approved by the Dean and the SAC, all members of the Board shall 
have an absolute obligation to treat as confide? itial all proceedings and decisions of 
the Board. 

> 

Section III: Rights RevJ<>w Board 

A. Composition and Tenure 

. 1. The Rights Review Board (RRB) shall consist of two administrators and two 
faculty members, with two student advisory members. 

B. Responsibilities and Jurisdiction 

1. The RRB shall be a non-judlcial panel of inquiry easily available to any student 
who believes that an administrative action or decision has violated his or her rights 
as established in the Statement of Student Rights, or to any other community mem- 
ber who wishes to subject an issue to mediation. 

2. The RRB shall have the task of receiving complaints, and of attempting to re- 
solve them through discussion or mediation or by suggesting appropriate solutions to 
the parties involved. 

3. In individual cases which cannot discreetly be resolved at the primary level, the 
Panel shall file a strictly confidential report to the President suggesting further action 
as deemed appropriate. 

4. Whenever the RRB believes that there is a need for a significant change of 
university policy in a given area, it shall file a report, separate and distinct from its 
recommendation in any individual case, to the President and to the SAC. 

5. The RRB may require the cooperation of any merhber of the University com- 
munity in furnishing information needed for its investigation of an apparent conflict 
or for its examination of a policy or procedure. 

6. In the spring of each year, the RRB shall file a general report to the community 
on the nature and volume of cases encountered during the year and the manner in 
which they have been resolved, and shall offer any general recommendations growing 
out of the year's experience. 

7. With the approval of the FCRR, a faculty member against whom a complaint 
has been filed may ask that the complaint be heard through the RRB process rather, 
than through the traditional grievance process, so long as the other person agrees. 




/ In such a case there shall be no communication of conclusions to anyone other than 
/ the persons directly mvolved. (If the RRB is not satisfied that the matter has been 
appropriately resolved, k=*tnay refer the file to the FCRR for traditional handling.) 

C. 5e/ec(/on 

1. In the sprinj^ of each year one sophomore 'from a panel of nominees selected 
by the College Bodv Committee sholl l)e elet tecJ [)v vote ot the undergraduate stu- 
dent body to advisory membership on the RRB. 

2. In the spring of each year one faculty member shall be selected to serve on the 
RRB according to procedures established by the Advisory Committee. 

3. The administrative member of the RRB shall be appointed by the President. 

D. Procedure 

1. The RRB shall establish such minimal procedures as It finds useful and necessary 
for its task. As the RRB functions as a panel of inquiry and as an ombudsman, there is 
no need for formal due process, and the first concern of the Panel shall be to ensure 
its ready availability to consider student complaints. 

2. The RRB may wish to consider establishing abbreviated procedures in order to 
resolve minor issues as speedily as possible. In the case of a serious dispute, hpvvever, 
and when a formal report to the President is required, the Panel is expected to sit 
en banc. 

Section IV; Office of the Community Advocate and Counselor, and the Clerk 

A. The Advocate 

1. The Community Advocate shall be an individual designated by the President, 
with the advice and consent of the SAC, for a part-time administrative assignment. 

2. The Advocate shall be available to advise and assist individual complainants in 
the preparation of cases which they may wish to bring before the SJB. 

B. The Counselor 

t 

1. The Community Counselor shall be an Individual designated by the President 
with the advice and consent of the SAC for the purpose of guaranteeing adversarial 
balance in any adjudicatory hearing before the SJB. 

2. In this capacity the Counselor shall be available to all students accused of a 
violation of th6 Code of Non-Academic Conduct to advise them of their rights and, 
if requested, to accompany them in any adjudicatory hearing. (A student has the 
right to be accompanied by any advisor of his choice, and he need not select 
the Counselor if he ha$ another preference.) 

C. The Clerk 

1. The Clerk for the System shall take a formal statement from any member of 
the community wishing to file a complaint and, under procedures to be established 
by the SAC, may gather additional statements from others Including the person against 
whom the complaint was filed. The Clerk shall exercise no discretionary powers, how- 
ever, prior to forwarding the file to the chairperson of the SJB or the RRB, or to such 
other office as has been clearly identified by the administration and the FCRR as the 
appropriate point for raising questions concerning faculty members. 

2. The Clerk shall be Completely dissociated, from the Advocate and the Counselor. 
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3. Honor Board procedurci, are Pol affected by the eslablishmenl of the Clerk's 
office. 

Section V: Additional Procedures 

A. Cross-Complaints 

When simultaneous cross-complaints are filed with the SJB and the RRB, a mediating / 
panel, including at ItMst one member of the? RRB and one voting member of the S}B/ 
who may be an alternate, shall attempt to resolve the case. If mediation fails, the 
case shall be heard by an extraordinary joint session of both boards meeting en b^c. 
Any determination of responsibility shall be made in joint session, but thereaft/r the 
two boards shall meet separately for the purpose of formulating their respective 
recommendations. y 

B. Intern nl Injunctions 

One special power which may be exercised by either the SJB or th^ RRB shall be 
to determine the point at which free expression by one individual or group crosses 
the line of tolerabilily and , becomes an invasion of the rights of other individuals. 
This critical judgment must always be "exercised in determining when verbal physi- 
ical expression can reasonably be coj^tsidered harassment or di$ruption. Immediately ' 
upon receipt of a complaint that harassment or disruption is in process or imminent; 
thereby threatening to deprive, an/Individual of his rights, the appropriate Board shall 
convene to consider the mattery' In such a case either board shall be authorized to 
deliver a statement to the perspn or persons whose conduct is in question, specifying 
the conduct which, if contini^ed, would constitute an invasion of the individual rights 
of others. This warning sha\) contain an explicit and reasonable time-limit for com- 
pliance and shall carry the force of an internal injunction which shall remain in effect 
until superseded by decision of the President in consultation with the SAC, Violation 
of the injunction shall be cause for immediate disciplinary aciion before the appro- 
priate body. 

C. Major Revisions 

Acting in consultation with the SAC,.. the President may approve changes to struc- 
tures, standards, procedures and responsibilities relating to the SjB and the RRB, but 
if at som.p point in the future extensive changes appear warranted, the President and 
the SAC may jointly consider establishment ot a mechanism for broadly eliciting 
opinion and advice from the community. 



Part il. THE CODE OF NON-ACADEMIC CONDUCT 

Section 1: Regulations 

Part Two of the report of the University Conference contains a list of regulations, a 
classification of violations in terms of their gravity, and explanation of the sanctions 
available to the Student judiciary Board. 

The Code of Non-Academic Conduct has been drafted in light of the following 
passage' excerpted from the joint Statement on Rights and Freedoms of Students. 

The institution has an obligation to clarify those standards of behavior which it 
considers essential to its educational mission and its community life. These gen- 
eral behavioral expectations and the resultant specific regulations should repre- 
sent a reasonable regulation of student conduct, but the student should be as 
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free as possible from imposed limitations that have no direct relevance to his 
education. Offences should be as clearly defined as possible and interpreted in 
a manner consistent with the aforementioned principles of relevancy and reason- 
ableness. Disciplinary proceedings should be instituted only for violations of 
. standards of conduct formulated with significant student participation and pub- 
lished in advance through such means as a student handbook or a generally avail- 
able body of institutional regulations. 

Obviously no Code could anticipate every form of conduct detrimental to the 
University. Each member of the University faculty, therefore, is expected to pay close 
attention to the joint Statement on Student Rights and Freedoms, and to remember 
that a reasonable, considerate, and courteous attitude toward all others in the com- 
munity is the best guideline and th6 best goal. 

As a point of information, it should be mentioned that all members of the Uni- 
versity community are expected to adhere to these regulations while .^r, "ampus or 
engaged in University activities. The AAUP "Statement on Professional "'V :cs" states 
that "fis a member of his community, the professor has the rights and obligations of 
any citizen" and moreover, that . . . "he observes the stated regulations of the 
institution, provided that they do not contravene academic freedom . . ." {AAUP 
Policy Documents and Reports, 1973 Edition, p. 60) 

1. Privacy and Tianquility — The intentional infringement upon the right to privacy 
of any member of the community is prohibited. The persistent interruption of a 
reasonable level of peace and quiet is also a violation. 

2. Harassment and Abuse — The following forms of conduct are prohibited: personal 
harassment, verbal abuse, the use of threat of physical violence, and physical or 
non-physical coercion. 

Note: University members who believe themselves threatened with continuing 
harassment or abuse should file a complaint with the clerk requesting that the 
appropriate hearing board enjoin the offensive conduct through the process des- 
cribed in Part I, Section V, Paragraph B. 

3. Property — The unauthorized use, or the abuse, destruction or theft of property 
of the University or of any of its members is prohibited. This regulation covers the 
unauthorized appropriation or "borrowing" of common property for personal use. 

4. False /n/ofmat/on-~^Know!hgly furnishing false information to a University officer 
or member of any hearing Board, acting \n performance of their duties, is prohibited, 
as is the failure to provide Univef;^ity personnel with adequate identification upon 
request. j \ 

5. Misuse of Documents— Forgery. aJteration, or the unauthorized possession or use 
of University documents, records, of instruments of identification is prohibited. 

6. Tampering with Locks and Du^Hcal4^n of Keys — Tampering with locks in Uni- 
versity buildings, unauthorized possession or use of University keys, and alteration or 
duplication of University keys are prohibited. ^ 

Note: The Housing Office will attempt to accommodate, on a restricted basis, 
students who under rare circumstances may desire duplicate keys to allow the 
shared use of a facility. Possession of a duplicate key without prior authorization 
is a violation, however. 

7. Fire Protection Systems and Fire Hazards — Tampering with fire extinguishers, fire 
alarm boxes, or smoke or heat detectors, anywhere on University property is pro- 
hibited. 
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The tollovvmj? dre considered tire hazards and are prohibited within any University 
ovNned or operated tatiliry. In general they also constitute violations of the State 
Fire Code. 

a. Storage of a motor-driven vefncle of . any kind— with the exception of a motor- 
driven wheelchair. 

b. The use of kerosene lamps, canned heat (sterno), charcoal grlHs, and other 
open-tlame devices except in areas such a»i kitchens or laboratories which are 
speciticaify designated for their use. Likewise, the negligent use of candles Mnd 
inflammable decorations^ v 

8. Parking-^ln areas marked "tow zone", and on all sidewalks, lawns, terraces, 
breezeways, loading areas, parking is prohibited. 

In addition to the tow zones, there are also restricted areas (University parking 
lots) where unauthorized parking (parking without the specific prior authorization of 
the Securitydffice) is prohibited, and persons violating this regulation may expect to 
receive a University parking ticket. (A repeat violator may expect that his vehicle will 
be towed away at his expense.) 

Note: Whenever possible the Security Office will try to accommodate the needs 
of students or others for a special short-t^rm parking authorization for such pur- 
poses as moving personal effects. Persons in need of a short-term authorization 
for a University lot to which they would not normally be assigned, should contact 
the Security Office. 

9. Pets. The ejiperience with pels on the Wesleyan campus in recent years has had a 
number of unfortunate aspects; bites, scares, allergy reactions, unsanitary conditions, 
property damage, and unacceptable working conditions for custodial personnel. For 
this reason, as well as for kindness to the animals themselves^, the Administration and 
the Student Affairs Committee strongly discourage students from bringing pets to 
v.urMpus. 

Students living in University dwellings designated as 'residence halls' must register 
any uncagecT pets with the University within 48 hours of the pet's arrival on campus. 
Registration forms are available at the Security office. There is a $10 registration fee. 
In addition all students are expected to register their pets with the city and to comply 
with state pet regulations. 

Owners and keepers of pets are held responsible for the actions of their pets and 
for insuring that the pets are not a nuisance. Pets are not permitted in such Uni- 
versity facilities as' classrooms, libraries, laboratories, studios, sports facilities, food 
service areas, administrative spaces, hallways, and public meeting areas. Faculty mem- 
. bers, staff, and administrators are asked to keep pots out of their offices as well. 

When in outdoor public areas on campus, pets must be leashed at all times and the 
owner or keeper must be present. The Security office has been instructed to pick up 
unregistered or unattended pets and to turn them over to the local dog warden. 

A set fine of $25 will be charged if a pet is not registered by the above mentioned 
deadline. To deal with this and other infractions of pet regulations, the Student 
Judiciary Board has been advised to emplo; simplified procedures which do not 
necessitate formal tiearings. Sanctions will include monetar/ fines and curtailment 
of the privilege of maintaining pets on campus. Sanction? for failure to^ comply with 
any of the other regulations will be handled through simplified procedures. 

10. Disruptions — The following "ground rules" for political freedom on campus are ' 
excerpted, from the booklet Academic Fredorh and Civil Liberties of Students in Col- . 
leges and Universities, published by the American Civil Liberties Union in 1970. 
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Ground Rules. Picketing, demonstrations, sit-ins, or student strikes, provided they 
arc conducted in an orderly and nc)n-()bstructive manner, are a legitimate mode 
or expression, whether poll ti( ally motivated or directed against the college ad- 
ministration, and should not be prohibited. Demonstrators, however, have- no 
right to deprive, others of the opportunity to speak or be heard; take hostages; 
physically obstruct the movement of others; or otherwise disrupt the educational 
or institutional processes in a way that interferes with the safely or freedom of 
others. 

Students should be free, and no special permission be required, to distribute 
pamphlets or collect names for petitions concerned with campus or off-campus 
issues. 

Note: University members who believe thaft activities of other members threaten 
to come in conflict with this regulation should file a complaint with the clerk 
requesting that the appropriate hearing board enjom the offensive conduct 
through the process described in Part I, Section V, Paragraph B. 

11. Drugs — The use, drstribution, or sale of any harmful drug, hallucinogen or 
narcotic is prohibited. The sale or transfer of any illegal drug or substance to non- 
University members is deemed especially serious. 

12. fxp/os/ve, AmmQnkion, Incendiary Devices — Personal possession, storage, or use 
of firecrackers, fire works, fire bombs, smoke bombs, blasting caps, ammunition, or 
•any other explosive or incendiary devices is prohibited anywhere on the Wesleyan 
campus, or while one is engaged in- any University-connected activity. Ammunition for' 
use in sporting activities must be stored in the Security Office. 

13. Lethal Weapons-!— Personal possession or personal storage of operable firearms, 
air guns, or other lethal weapons is prohibited anywhere on the Wesleyan campus 
or while one is engaged in University activities. Students wishing to maintain firearms 
for hunting or target shooting in the Middletown area must notify the Security Offce 
prior to bringing the weapon to Middletown, and must immediately upon their arrival 
deposit the weapon at the Security Office for storage. A student may check out a 
weapon for sporting activity immediately prior to his departure for that activity, and 
must return it to- the office immediately upon his returj;i from the activity. 

14. DepartmentSii Regulations — Members of the community are expected to abide 
by duly established and promulgated non-academic regulations. Note: This is in- 
tended to cover the operating regulations of Academic or non-academic offices, 
laboratories, and departments. y 

AplDENDA 

1. Standards of Procedure in Dis^linary Proceedings — The Student Judiciary Board 
has full discretion to determine ariy appropriate sanction from among those approved 
by the Student Affairs CommiKee. In serious cases where a violation will generally 
result in suspension or expulsion (e.g. possession of lethal weapons, use of physical 
violence, -use of physical coercion, the transfer of drugs or illegal substances to non- 
University members), a fpr'rmal hearing, with procedural safeguards as set forth in the 
Joint Statement on Styoent Rights and Freedoms, is required. 

Where suspensio;/ or disciplinary probation may result from the commission of 
significant violations (for example: threats of violence, nonphysical coercion, theft, 
unauthorized usTe of property, substantial violations of fire regulations, the transfer of 
harmful druejr, infringement upon rights of free speech and assembly), a formal hear- 
ing is reqi^ired. 
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Minor matters such as the violation of fire, parking, and motor vehicle regulations; 
routine ana unmtentional infrmgement of the right of privacy and tranquility, petty 
and isolated instances of the use of abusive. language, and in general, all matters con- 
sidered by the Student. Judiciary Board to be susceptible of mediation; may be 
handled. by suCh simplified procedures as the Student Affairs Committee may approve. 

. 2. Off-Campus Criminal Violations— A student charged with an off-campus criminal 
violation is not automatically subject to University disciplinary procedures. Rather the 
question of whether or not to initiate University disciplinary action depends on 
whether the incident which led to the arrest also harmed a distinct interest of the 
University. In the case of civil arrests or convictions, therefore, the University is faced 
with the necessity of developing sufficient information to determine whether and in 
what manner the interests of the University community have been harmed. If it is 
determined that such. harm has takeii place, the information will be presented to the 
Board as the basis for disciplinary action. 

3. Complaints on Behalf of Employees, Guests, and Neigfibors — When violations ot 
the Code of Non-academic Conduct harm salaried employees or University guestS; or 
neighbors, a complaint may be filed by the University. 

4, Departmental Regulations— The Student Affairs Committee has standing respon- 
sibility for reviewing, commenting upon, and approving the various non-academic 
departmental regulations drafted to meet the special requirements of academic and 
non-academic departments. 

Section II; Santtions 

The following principles have governed the development of the^ sanctions available 
to the Student Judiciary Board. 

1. The University should have a range of sanctions of graduated severity to deal 
with offemses of varying seriousness. 

2. Thejlist of sanctions to be drawn on should be spelled out in advance and ap- 
proved the SAC; and changes should be approved by the SAC. Sanctions should 
be unanibiguous in meaning; and the consequences which follow from a given sanc- 
tion should be clear. Sanctions currently available are listed in paragraphs 4, 5 and 6 
below. / 

/ s* 

3. Insofar as possible, sanctions should "fit" offenses in a common-sense manner. 
This means that the judiciary may want to draw on a variety of sanctions which not 
only Allow a range of responses from mild to severe; but which include responses 
which speak rather directly to particular types of problems. 

4. In cases of damage to property of individuals Or of the' University; the Board, 
as a part of its recommendation to the President or his designate,' should normally re- 
quire full restitution or any reasonable expenses for repair. In cases of personal injury, 
the Board may require full payment of /medical expenses. 

► >^ 

5. The Board may recommend restriction of individual access to specific University 
facilities such as housing, limitation of individual participaton in specific University 
activities or curtailment of privileges, such as pet ownership, which would normally 
be enjoyed by a student, so long as, these restrictions are directly relevant to a viola-, 
tion found to have occurred. 

6. In addition to recommending that restitution of damages be required or that 
relevant University privileges be restricted, the Board may recortimend the imposition 
of one of the following sanctions: 



(a) A written clhciplin,\ry Wiim/ng with a copy maintained in the individual's file 
'until graduation when it will be destroyed. 

, (b) Disciplinary probation for a period to be established by the Board implying 
that the individual's standing within the University is in jeopardy and that 
further negli^-'^ent or willful violations will normally result in suspension or 
\ expulsion. 

{c)\Su5pen!i/or? for a period to be determined by iho judiciary, but in no event 
l^s than the remaining portion of the semester, or more than one full aca- 
demic year. (Reapplication is not required following a term of suspension.) 

(d) Expulsion— An individual wishing to resume studies after having been expelled 
must reapply for admission to the University. 

7. Repeat Violations— In the case of repeated violations or violation in deliberate 
/ disregard of a specific warning, a student will be subject to more serious sanctions 
than would otherwise be the case. A prior disciplinary record Is never relevant in 
determining the facts of an incident, but once the facts have been established, it may 
be relevant In determining the appropriate sanction. 
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RIGHTS AND RESjPONSIBILmES 

Faculty Statement oK^une 5, 1969 

Wesleyan University subscribes to the "Statement\of Principles: Academic Freedom 

and Tenure" (1940) and the "Joint Statement on Rights and Freedoms of Students" 

(1967); issued by the Ameircan Association of Univcri^ty Professors (see below). 

^ \ 
Wesleyan^ moreover, regards the proposition in they latter document that "the 

facilities ^nd services of a college should be open to all^f its enrolled students" as 

vital to its being and preeminently applicable to its acader^ic courses and programs. 

This assertion is not meant , to trench on the prerogativeNof an instructor to set 
academically relevant criteria of eligibility for the courses whichXhe offers, or to deter- 
mine which students have met them. No course or 'program \ha\\ be eligible for 
academic credit; however; unless access thereto conforms with tKe aforesaid princi- 
ple. 

Any member of the University Who feels that a violation of th'Js principle has 
taken place j^hall have the right'of appeal to the Rights Review Board \)r the Faculty 
Committee on Rights and Responsibilities as appropriate. (See Standarch^and Proce- 
dural for Regulating Non-Academic Conduct, p, 2 6 supra.) 

Academic Freedom and Tenure: 1940 Statem^(it 
of Principles 

"The purpose of this statement is to promote public understanding and suppo^ of 
academic freedom and tenure and agreement upon procedure to assure them* in col- 
leges and universities. Institutions of higher education are conducted for the comnSon 
good and not to further the interest of either the individual teacher or the Institution 
as a whole. The common good depends upon the free search for truth and its free 
exposition. 

"Academic freedom is essential to these purposes and applies to both teaching and 
research. Freedom in research is fundamental to the advancement of truth. Academic 
freedom in its teaching aspect is fundamental for the protection of the. rights of the 
teacher in teaching and of the student to freedom in learning. It carries with it duties 
correlative with rights. 

"Tenure is a means to certain ends; specifically (1) Freedom of teaching and 
research and of extramural activities; and (2) a sufficient degree of economic security 
to make the profession attractive to men and women of ability. Freedom and eco- 
nomic security, hence tenure; are indispensable to the success of an institution in 
fulfilling its obligations to its students and to society. 

ACADEMIC FREEDOM 

(a) The teacher is/ entitled to full freedom m research and in the publication of the 
results, subject to the adequate performance of his other academic duties; but re- 
search for pecuniary return should be based upon an understanding with the authori- 
ties of the institution. 

(b) The teacher is entitled to freedom in the classroom in discussing his subject; 
but he should be careful not to introduce into his teaching controversial matter which 
has no relation to his subject. Limitations of academic freedom because of religious 
or other aims of the institution should be clearly stated in writing at the timd of the 
appointment. 
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(c) The college or university teacher is a citizen, a member of a learned profession, 
and an officer of an <»du( alional institution. When he speaks or writes as a citizen, he 
should be free from mstitutional censorship or discipline, but his special position in 
the community imposes special obligations, As a man of learning and an educational 
officer, he should remember that the public may judge his profession and his institu- 
tion by his utterances. Hence he should at all times be accurate, should exercise 
appropriate restraint, should show respect for the opinions of others, and should 
make every effort to indicate that he is not an institutional spokesman. 



(a) After the expiration of a probationary period, teachers or Investigators should 
have permanent or continuous tenure, and their service should be terminated only 
for adequate cause, except in the case of retirement for age, or under extraordinary 
circumstances because of financial exigencies. ^ 

In the interpretation of this principle it is understood that the following represents 
acceptable academic practice: 

(1) The precise terms and conditions of every appointment should be stated in 
writing and be in the possession of both institution and teacher befoxe the appoint- 
ment is consummated. 

(2) Beginning with appointment to the rank of fulltime instructor or a higher rank, 
the probationary period should not exceed seven years, including within this period 
full-time service in all institutions of higher education; but subject to the proviso that 
when, after a term of probationary service of more than three years In one or more 
institutions, a teacher is called to another institution it may be agreed in writing that 
his new appointment Is for a probationary period of not more than four years, even 
though thereby the person's total probationary period In the academic profession is 
extended beyond the normal maximum of seven years. Notice should be given at least 
one year prior to the expiration period if the teacher-is not to be continued in service 
after the expiration of that period. 



(3) During the probationary period a teacher should have the academic freedom 
that all other members of the faculty have. 

(4) Termination for cause of a continuous appointment, or the dismissal for cause 
of a teacher previous to the expiration of a term appointment, should, If possible, be 
considered by both a faculty' committee and the governing board of the institution. 
In all cases where the facts are In dispute, the accused teacher should be informed 
before the hearing in writing of the charges against him and 3hould have the oppor- 
tunity to be heard in his own defense by all bodies that pass judgment upon tiis case. 
He should be permitted to have with him an adviser of his own choosing who may 
act as counsel. There should be a full stenographic record of the hearing available to 
the parties concerned. In the hearing of charges of incompetence the testimony 
should include that of teachers and other scholars, either from his own or from other 
institutions. Teachers on continuous appointment who are dismissed for reasons not 
involving moral turpitude should receive their salaries for at least a year from the 
date of notification of dismissal whether or not they are continued In their duties at 
the institution. 

(5) Termination of a continuous appointment because of financial exigency should 
be demonstrably bona fide. ^• 



"At the conference of representatives of the American Association of University 
Professors and of the Association of American Colleges on November 7-8, 1940, the 
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INTERPRETATIONS 




following interpretations of the 1940 Staiement of Principles on Academic Freedom 
and Tenure were agreed upon: 

1. That its operation should not be retroactive. 

2. That all tenure claims of teachers appointed prior to the endorsement should be 
determined in accordance with the principles set forth in the 1925 Conference State- 
ment on Academic Freedom and Tenure. 

3. If the administration of a college or university feels that a teacher has npt observed 
the admonitions of Paragraph (c) of the section on Academic Freedom and believes 
Zhat the extramural utterances of the teach(i?r have been such as to raise grave doubts 
concerning his fitness for his position, it may proceed to file charges under Paragraph 
(a) (4) of the section on Academic Tenure. In pressing such charges the administration 
should remember that teachers are citizens and should be accorded the freedom, of 
citizens; In such cases the administration must assume full responsibility and the 
American Association of University Professors and the Association of American Col- 
^eges are free to make an investigation." 

Notice of Nonreappointment 

The following stipulation in the "Interpretive Comments" to the "1940 Statement 
of Principles on Academic Freedom and Tenure" was endorsed by the American 
Association of University Professors in April 1,970: 

"Notice of. nonreappointment, or of intention not to recommend reappointment 
to the governing board, should be given in writing in accordance with the following 
standards* • 

(1) Not later than March 1 of the first academic year of service, if the appoint- 
^ ment expires at the end of that year; or, if a one-year appointment terminates 

during an academic year, at least three months in advance of its termination. 

(2) Not later than December 15 of the second academic year of service, if the 
appointment expires at the end of that year; or, if an initial two-year appointment 
terminates during an academic year, at least six months in advar\ce of its termin- 
ation. 

(3) At least twelve months before the expiration of an appointment after two 
or more years in the institution." 

Rights and Freedoms of Students 

In recent years Wesleyan University ha^ operated under two separate statements of 
student rights which are concurrent and to some degree overlapping. These are>the 
"Joint Statement, on Rights and Freedoms of Students" subscribed to by the Faculty 
on June 5, 1969, and the portion of its former University Code headed "Responsi- 
biliti^es of the University to its Members." Both statements, which are published be- 
low, remain in effect. 

Joint Statement on Rights and Freedoms of Students (1967) 

PREAMBLE 

"Academic institutions exist'for the transmission of knowledge, the pursuit of truth, 
the development of students, and the general well-being of society. Free inquiry and 
free expression are indispensable to the attainment of these goals, As members of the 
academic community, students should be encouraged to develop the capacity for criti- 
cal judgment and to engage in a sustained and independent search for truth. Institu- 
tional procedures for achieving these purposes may vary from campus to campus, but 
the minimal standards of academic freedom of students outlined below are essential 




to any community or stholars. 

• rfecdom to ivaih and tr(M'(J()m lo li'arn art* !n>fparaf)l(' ta(OS of academrc free- 
dom. Tho freedom to IrMrn depmds upon dpfirofjrialc opporlunilie*. and conditions 
m the classroom, on the campus, and in the larger (ommumty. Students should exer- 
cise their freedom with resporisibilitv. 

"The responbibilily to secure and to respect general conditions conducive to the 
freedom to ItMrn is shared by all members cjt the academic community. Each college 
and university has a duty to develop policies and [procedures vvhich-provide and safe- 
guard this freedom. Such policies and procedures should b^^' developed at each insti- 
tution within the framework of general standards and with the broadest possible 
participation of the members of the 'academic community. The purpose of this state- 
ment is to enumerate the essential provisions for student freedom to learn. 

I. FREEDOM or ACCESS TO HIGHER EDUCATION 

"The admissions policies of e)ch college and university are a matter of Institutional 
choice provided that each college and university makes clear the characteristics and 
expectations ol students which it considers relevant to success in the institution's 
program. While church-related institutions may give admission preference to students 
of their own persuasion, such a preference should be clearly and publicjy staled. Under 
no circumstances should a student be barred from admission to a particular institution 
on the basis of race. Thus, within the limits of its facilities, each college and university 
should be open to all students who are qualified according to its admission standards. 
The facilities and services ofia college should b*e open to all of its enrolled students, 
and institutions should use their influence to secure equal access for all students to 
public facilities in the local community. 



II. IN THE CLASSROOM 

"The professor in the classroom and in conference should encourage free discus- 
sion, inquiry, and expression. Student performance should be evaluated solely on an 
academic basis, not on opinions^or conduct in matters unrelated to academic stand- 
ards. 

A. Protection of Freedom of Expression 

Students should be free to take reasoned exception to the data or views offered in 
any course of study and to reserve judgment about matters of opinion, but they are 
responsible for learning the content of any course of study for which they are en- 
rolled. 

B. Pmtection against Improper Acac/t»m/c fva/uat/On 

Students should have ^protection through orderly procedures against prejudiced or 
capricious academic evall.iation. At the same time, they are responsible for maintain- 
ing standards of academic performance established for each course in which they are 
' enrolled. \ 

C. Protection aga/nst improper Disclosure 

Inforrnation about student views, beliefs, and political associations which professors 
acquire in the course of their work as instructors, advisers, and counselors should be 
considered confidential. Protection against improper disclosure is a serious profes- 
sional obligation, judgments of ability and character may be provided under appro- 
priate circumstances, normally with the knowledge or consent of the student 
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ill. STUDENT RECORDS 

"Institutions should have a carefully considered policy as to the information which 
should be part of a student's permanent educational record and as to the conditions 
of its disclosure. To minimize the risk of improper disclosure, academic and discl- 
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pllnary records should be separate, and the conditions of access to each should be 
set forth in an explicit policy statement. Transcripts of academic records should con- 
tain only information about academic status. Information from disciplinary or coun- 
seling files should not be available to unauthorized persons on campus, or to any 
person off campus without the express consent of the student involved except under 
legal compulsion or in cases where the safety of persons or property is involved. No 
records should be kept which reflect the political activities or beliefs of students. Pro- 
visions should also be made for periodic routine destrqction of noncurrent disciplinary 
records. Administrative staff and faculty members shoiild respect confidential informa- 
tion about students which they acquire in the courselof their work. 

■ IV. STUDENT AFFAIRS 
■ "In student affairs, certain standards must be maintained if the freedom of students 
is to be preserved. 1 

A. Freedom of AssodaUon 

"Students bring to the campus a variety of interests previously acquired and 
develop many new interests. as members of the academic community. They should 
be free to organize and join associations to promote their common interests. 

1. The membership, policies, and actions of a student organization usually will be 
determined by vote of only those persons who hold (bona fide membership in the 
college or university community. ^ 

, 2, Affiliation with an extramural organization should not of itself disqualify a 
student organization from institutional recognition. 

3. If campus advisers are required each organization should be free to choose its 
own adviser, and institutional recognition should not be withheld or withdrawn 
solely because of the inability of a student .organization to secure an adviser. Campus 
advisers may advise organizations in the exercise of responsibility, but they should 
not have the authority to control the policy of such organizations. 

4. Student organizations may be required to submit a statement of purpose, criteria 
for membership, rules of procedures, and a current list of officers. They should not be 
required to submit a membership list as a condition of institutional recognition. 

5. Campus organizations, including those affiliated with an extramural organization, 
should be open to all students without respect to race, creed, or national origin, 
except for religious qualifications which may be requi'^ed by organizations whose aims 
are primarily sectarian. 

B, Frejdom of Inquiry and Expression 

1. Students and student organizations should be free to examine and discuss all 
questions of interest to them, and to express opinions publicly and privately. They 
should always be free to support causes by orderly means which do not disrupt the 
regular and essentia! operation of the institution. At the same time, it should be made 
clear to the academic and the larger community that in their public expressions or 
dernonsrations students or student organizations speak only for themselves. 

2. Students should be allowed to invite and to hear, any person of their own 
choosing. Those routine procedures required by an institution before a guest speaker 
is invited to appear on campus should be designed only to insure that there is orderly 
scheduling of facilities and adequate preparation for the event, and that the occasion 
is conducted in a manner'appropriate to an academic comniunity. The institutional 
control of campus facilities' should not be used as a device of censorship. It should 
be made clear to the academic and larger community that sponsorship of guest speak- 
ers does not necessarily imply approval or endorsement of the views expressed, either 
by the sponsoring group or the institution. 
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C. Student Partici^tion in Ins-titutional Government 

"As constUyents of the academic community, students should be free, individually 
and colle^ively, to express their views on issues of institutional policy and on matters 
of gep€ffal interest to the student body. The student body should have clearly defined 
fTjeSns to participate in the formulation and application of institutional policy affect- 
/mg academic and student affairs. The role of the student government and both its 
general and specific responsibilities should be made explicit, and the actions of the 
student government within the areas of its jurisdiction should be reviewed only 
through orderly and prescribed procedures. 

D. Student Publications 

"Student publications and the student press are a valuable aid in establishing and 
maintaining an atmosphere of. free and responsible discussion and of intellectual 
exploration on the campus. They are a means of bringing student concerns ^o the 
attention of the faculty and the institutional authorities and of fo/mulaing student 
opinion on various issues on the campus and in the -world at large. 

"Whenever possible the student newspaper shoOld be an independent corporation 
financially and legally separate from the imiversity. Where financial and legal auton- 
omy is not possible, the institution, as the publisher of student publications, may 
have to bear the legal responsibility for the contents of the publications. In! the 
delegation of editorial responsibility to students the institution must provide suffi(;:ient 
editorial freedom and financial autonomy for the student publications to maintain 
their integrity of purpose as vehicles for free inquiry and free expression in an 
academic community. 

"Institutional authorities, in consultation with students and faculty, have a responsi- 
bility to provide written clarification of the role of he student publications, the stand- 
ards to be used in their evaluation, and the limitations on external control of their 
i^pc^ration. A the same time, the editorial freedom of student editors and managers 
entails corollary responsibilities to be governed by the canons of responsible journal- 
ism, such as the avoidance of libel, indecency, undocumented allegations, attacks on 
personal integrity, and tJ?e techniques qf harassment and innuendo. As "safeguards for 
the editorifil freedom of student publications the following provisions are necessary. 

1. The student press should be free of censorship and advance approval of copy, 
and its editors and manager? should be free, to develop their own editorial policies 
and news coverage. 

.. 2-..- Editors* -and- ma n^gers'of -student -publica tiOFvs.shouldi3e.p.rDtecl£^ 

suspension and removal because of student, faculty, administrative, or public dis- 
approval of editorial policy or content. Only for proper and stated causes should 
editors and managers be subject to removal and then by orderly and prescribed 
procedures. The agency responsible for the appointment of editors and managers 
should be the agency responsible for their removal. 

3. All university published and financed publications should explicitly state on the 
editorial page that the opinions there expressed are not necessarily those of the 
college, university, or student body. 

V. OFF-CAMPUS FREEDOM OF STUDENTS 
A. Exercise of Rights of Citizenship 

"College and university students are both citizens and members of the academic 
community. As, citizens, students should enjoy the same freedom of speech, peaceful 
assembly, and the right of petition that other citizens enjoy and, as members of the 
academic community, they are subject to the obligations which accrue to them by 
virtue of this membership. Faculty members and administrative officials should insure 
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that institutional powers are not omployod to inhibit such intellectual and personal 
development of students as is often promoted by their exercise of the rights of citi- 
zenship both on and off campus. 

ft. Institutional Authority and Ci\il Penalties 

"Activities of students may upon occasion result in violation of law. In such cases, 
institutional officials should be prepared t() apprise students of sources of legal counsel 
and may otter other assistance. Students v\ho violate the law may incur penalties 
prescribed by civil authorities, but institutional authority should never be used merely 
to duplicate the function of general laws. Only where the institution's interests as an 
academic community are distinct and clearly involved should the sptjcial authority of 
the institution be asserted. The student who incidentally violates institutional regula- 
tions in the course of his off-campus activity, such as those relating to class attend- 
ance, should be subject to no greater penalty than would normally be imposed. 
Institutional action should be independent of community pressure. 

VI. PROCEDURAL STANDARDS IN DISCIPLINARY PROCEEDINGS 

"In developing responsible student conduct, disciplinary proceedings play a role 
substantially secondary to example, counseling, guidance, and admonition. At the 
same time, educational institutions have a duty and the corollary disciplinary powers 
to protect their educational purpose through the setting of standards of scholarship 
and conduct for the students who attend them and through the regulation of the use 
of institutional facilities. In the exceptional circumsances when the preferred means 
fail to resolve problems of student conduct, pr<oper procedural safeguards should be 
observed to protect the student from the unfair imposition of serious penalties, 

"The administration of discipline should guarantee procedural fairness to an 
accused student. Practices in disciplinary cases may vary in formality with the gravity 
of the o*ffense and the sanctions which may be applied. They should also take into 
account the presence pr absence of an honor code, and the degree to which the 
^ institutional officials have dit-ect acquaintance with student life, in general, and with 
the involved student and the circumstances of the case in particular. The jurisdictions 
of faculty or student judicial bodi-es, the dtsctpliriary responsibilities of institutional 
officials and the regular disciplinary procedures, including the student's right to appeal 
a decision, should be clearly formulated and communicated in advance. Minor penal- 
ties may be assessed informally under prescribed procedures. 

"] n-^H-^uatrons, p i u l edirra \ fa i r p I ay requires that the student be informed of the 
nature pf the charges against him, that he be given a fair opportunity to refute them, 
that the institution not be arbitrary in its actions, and that there be provision for 
appeal of a decision. The following are recfjmmended as proper <;afeguards in such 
proceecJings when there are no honor codes offering comparable guarantees. 

A. Standards of Conduct Expected of Student<i 

"The institution has an obligation to clarify those standards of behavior which it 
cxinsiders essential to its educational mission and its community life. These general 
behavioral expectations and the resultant specific regulations should represent a 
reasonable regulation of student conduct, but the ,student should be as free as possible 
from imposed limitations that have no direct relevance to his education. Offenses 
should be as clearly defined as possible and interpreted in a manner consistent with 
the aforementioned principles of relevancy and reasonableness. Disciplinary proceed- 
ings should be instituted only for violations of standards of conduct formulated with 
significant student participation and published in aclvance through such means as a 
student handbook or a generally available body of institutional regulations. 
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B. /nves.(/ga(/on of Student Control 

1. Except under extreme emergency circumstances, premises occupied by students 
and the personal possessions ot students should not be searched unless appropriate 
authorization has been obtained. For premises such as residence halls controlled by 
the institution, an appropriate and responsible authority should be designated to 
whom application should be made before a search is conducted. The application 
should specify the reasons for the search and the objects or information sought. The 
student should be present, if possible, during the search, for premises not controlled 
by the institution, the ordinary requirements for lawful search should be lollowed. 

2. Students detected or arrested in the course of serious violations of institutional 
regulations, or infractions of ordinary laws, should be informed of their rights. No 
form of harassment should be used by institutional representatives to coerce admis- 
sions of guilt or infOrFuation about conduct of other suspected persons. 

C Status of Student Pending Final Action ' 

""Pending action on the charges, the status of a student should not be altered, or 
his right to be present on the campus and to attend classes suspended, except for 
reasons relating to his physical or emotional safety and well-being, .or for reasons 
relating to the safety and well-being of students, faculty, or university property, 

D, Hearing Committee Procedures 

"When the misconduct may result in serious penalties and if the student questions 
the fairness of disciplinary action taken against him, he should be granted, on request, 
the privilege of a hearing before a regularly constituted hearing committee. The fol- 
lowing suggested hearing tommittee procedures satisfy the requirements of procedural 
due process in situations requiring c nijh degree of formality. 

1. The hearing committee should include faculty members or students, or, if 
regularly included or requested by the accused, both faculty and student members. 
No member of the hearing committee who is otherwise interested in the particular 
case should sit in judgment during the proceeding. 

2. The student sh(>uld bejnformed, in writing, of the reasons for the proposed 
disciplinary action with sufficient, particularity, and in sufficient time, to insure oppor- 
tunity to prepare for the hearing. 

3. The student appearing before the hearing committee should have the right to be 
assisted in his defense by an adviser of his choice. 

4. ' The burden of proof should rest upon the officials bringing the charge, 

5. The student should be given an opportunity to testify and to present evidence 
and witnesses. He should have an opportunity to hear and question adverse witnesses. 
In no case should the committee consider statements against him unless he has been 
advised of their content and o^f the names of those who made them, and unless he has 
been given an opportunity to rebut unfavorable inferences which might otherwise be 
drawn. 

6. All matters upon which the decision ma^^^be based must be introduced into 
evidence at the proceeding before the hearing cfbmmil^e. The decision should be 
based solely upon such matters. Improperly acquired evidence should not be ad- 
mitted. ^ 

7. In the absence of a transcript, there should be both a digest and a verbatim 
record, such as a tape recording, of the hearir)g. 

8. The decision of the hearing committee should be final, sub'ject only to the 
student's right of appeal to the president or ultimately to the governing board of the 
institution." 



58 



' Responsibilities of the University to Its Members 



It is the responsibility of every member of the University to respect the rights and 
privileges of all others in the University, including those enumerated in the Joint 
Statement on Rights and. Freedoms and the following taken from the University Code: 

1. Freedorh of assembly, speech, belief, and the right of petition, including the 
right of petition to the appropriate University authority, in the event of an academic 
evaluation or classroom situation considered by the petitioner to be prejudiced or 
untenable. 

2. The right of privacy in University residence halls. The living quarters of mem- 
bers of the University are private, and without an invitation from the occupant may 
not be entered unless an emergency arises involving the health or safety of the oc- 
cupant; or for the enforcement of health or safety regulations; or in the event of a 
suspected violation of a University regulation, upon receiving permission from the 
appropriate body; or, if for any other reason, upon 24 hours' notice to the occupant. 
Where two or more individuals occupy the same living quarters, permission to enter 
from one occupant does not permit the entering person to assume that he has 
entered the quarters of anyone except the person who extended an invit^'.ion. This 
provision does not restrict entrance by custodial personnel at scheduled intervals. 

% 3. The right to expect that communication between a student and a member of 

the University staff or faculty with whom the student has had a counseling relation- 
ship is confidential and without the consent of the student may be disclosed by the 
counselor only when the health or safely of an individual is jeopardized. In such an 
instance disclosure will be made only to individuals in a position to assist the coun- 
selor or alleviate the danger. Such information will not constitute a basis for dis- 
ciplinary action or be introduced a,s evidence before the University Judiciary. 

4. The right to er>ter into physician-patient or similar relationships with medical 
and other professional personnel of the University with the understanding and assur- 
ance that confidence will be maintained in accordance with the ethical standards of 
the professions. 

5. The right to confidentiality of di^iciplinary records, which may be released to 
other than appropriate University personnel only upon .permission of the student. 

6. The right to abstain from performing acts and the right to be protected against 
actions which may be harmful to the health or emotional stability of the individual or 
which degrade the individual or infringe upon his personal dignity. 

Hole: This language is interpreted by the University Conference to be directed 
at all forms of personal harassment, including the use or threat of physical vio- 
lence, and physical or non-physical coercion, 

7. The right to be protected by standards of justice and fairness in any proceeding 
within the University in accordance with both the letter and spirit of the standards of 
"due process" set forth in the Constitution. 

Note: .Fair and reasonable treatment should govern the access to and administra- 
tion of all University facilities and programs. 
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Conflicts of Interest 



Wesleyan University endorses the attached statement of The Council of the Ameri- 
can Association of University Professors and The American Council on Education, 
entitled "On Preventing Conflicts of Interest in Government-Sponsored Research at 
Universities." 

Pursuant to [h\<> endorsement and the request of the Am(>rican Council on Educa- 
tion, the University expects all staff members to report in writing to the Provost all 
arrangements for outside research and consulting activities. Mr. Holman Lee, Asso- 
ciate Director for Research within the Development Office, w'll be happy to advise 
you on questions relating to conflicts of interest. 

ON PREVENTING CONELICTS OF INTEREST 

IN GOVERNMENT-SPONSORED RESEARCH AT UNIVERSITIES 

A joint Statement of 
The Council of the American Association of University Professors 

and 

The American Council on Education 

The increasingly necessary and complex relationships among universities, Govern- 
ment, and industry call for more intensive attention to standards of procedure and 
conduct in Goverment-sponsored ' research. The clarification and application of such 
standards must be designed to serve the purposes and needs of the projects and the 
public interest involved In them and to protect the integrity of the cooperating insti- 
tutions as agencies of higher education. 

The Government and institutions of higher education, as the contracting parties, 
have an obligation to see that adequate standards and procedures are developed and 
applied; to inform one another of their respective requirements; and to assure that 
all Individuals participating in their respective behalfs arc informed of and apply the 
standards and procedures that are so developed. 

Consulting relationships between university staff members and industry serve the 
^ interests of research and education in the university. Likewise, the transfer of techni- 
cal knowledge and skill from the University to industry contributes to technological 
advance. Such relationships are desirable, but certain potential hazards should be 
recognized. 

A. Conflict Situations 

1. Favoring of outside interests. When a university staff member (administrator, 
faculty member, professional staff member, cr employee) undertaking or engaging in 
Government-sponsored work has a significant financial interest in, or a consulting 
arrangement with, a private business concern, it is important to avoid actual or appar- 
ent conflicts of interest between his Government-sponsored university research obli- 
gations and his outside interests and other obligations. Situations in or from which 
conflicts of interest may arise are the: 

a. Undertaking or orientation of the staff member's university research to serve 
the research or other needs of the private firm without disclosure of such under- 
taking or orientation to the university and to the sponsoring agency; 

b. Purchase of major equipment, instruments, materials, or other items for uni- 
versity research from the private firm in which the staff member has the interest 
without disclosure of such interest; 

c. Transmission to the private firm or other use for personal gain of Government- 
sponsored work products, results, materials, records, or infomation that are not 
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made generally available. (This would not necessarily preclude appropriate licensing 
arrangements for inventions, or consulting on the basis of Government-sponsored 
research results where there is significant additional work by the staff member 
independent of his Covernrr^ent-sponsored research); 

d» Use for personal gain or other unauthorized use of privileged inforrnatlon 
acquired in connection with the staff member's Government-sponsored activities. 
(The term "privileged information" includes, but is not limited to, medical, per- 
sonnel, or security records of individuals; anticipated material requirements or price 
actions; possible hew sites for Government operations; and knowledge of forth- 
coming programs or of selection of contractors or subcontractors in advance of / 
official announcements); ' 

e. Negotiation or influence upon the negotiation of contracts relating to the staff 
member's Government-sponsored research between the university and private or- 
gi»nizalions with which he has consulting or other significant relationships; 

f. Acceptance, of gratuities or special favors from private organizations with 
which the university does or may conduct business in connection with a Govern- 
ment-sponsored research project, or extension of gratuities or special favors to 

' employees of the sponsoring Government agency, under cii'cumstances which might 
reasonably be interpreted as an attempt, to influence the recipients irr the conduct 
of their duties. 

2. Distribution of effort. Jh 're are competing demands on the energies of a faculty 
mernber (for example, research, teaching, committee work, outside consulting). The 
way in which he divides his effort among these various functions does not raise ethi- 
cal questions unless the Government agency supporting his research is misled in its 
understanding of the amount of intellectual effort he is actually devoting to the 
research in question. A system of precise time accounting is incompatible with the 
inherent character of the work of a faculty member, since the various functions he 
performs are closely interrelated and do not conform to any meaningful division of 
a standard work week. On the other hand, if the research agreement contemplates 
that a staff member, will devote a certain fraction of his effort to the Government- 
sponsored research; or he agrees to assume responsibility in relation to such research, 
a demonstrable relationship between the indicated effort or responsibility and the 
actual extent of his involvement is to be expected. Each university, therefore, should 
— through joint consultation of administration and faculty — develop procedures to 
assure that proposals are responsibly made and complied with. 

3^^~Con$uUlftg-fo^-GGvefmn€fl t a gonefes or -their-eentf ac^or^r When-ih e s t aff mt i m ber ^ 

engaged in Government-sponsored research also serves as a consultant to a Federal 
agency, his conduct is subject to the provisions of the Conflict of Interest Statutes 
(18 U.S.C. 202-209 as amended) and the President's memorandum of May 2, 1963, 
Prewenting Conflicts of Interest on the Part of Special Government Employees. When 
he consults for lone or more Government contractors, or prospective contractors, in 
the same technical field as his research project, care must be taken to avoid giving 
advice that may be of questionable objectivity because of its possible bearing on his " 
other interests. In undertaking and performing consulting services, he should make 
full disclosure of such interests to th.e university and to the contractor insofar as they 
may appear to relate to. the work at the university or for the contractor. Conflict of 
interest problems could arise, for example, in the participation of a staff member of 
the university in an evaluation for the Government agency or, its contractor of some 
technical aspect of the work of another organization with which he has ,a..consulting 
or employment relationship or a. significant financial interest, or in an evaluation of a 
competitor to such other organization. 
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B. University Resptinsibility 



Each univ(»rsity p.iriK »[)jttn^ in (invi'rnment-spfjnsored restMrch should make known 
to the sponsoring Cjf)V{>rnnu>nt aj^encitis: 

1. The steps it is lakinj^ to assure an understanding on the part of the university 
administration and statf members ot the p()ssible conflicts oi interest or other prol)- 
!ems that may develop in the torej^omg types of situati()ns, and 

2. The organizational mm\ adanntstraltve a(tK)ns it has taken or is taking to avoid 
such pr()hlems, mrluding: 

a. Accounting procedures to bt» used l() assure -that Government funds are ex- 
pended for thii purposes lor which they have been provided, and that all services 
which are required in return for the^e funds are supplied; 

b. Procedures that enable it to be aware of the outside professional work of staff 
members participatmg in Government-sponsored research, if such outside work 
relates m any way to the (Government-sponsored research; 

c. The formulation of standards to guide the individual university staff members 
in governing their conduct in relation to outside interests that might raise questions 
of conflicts of interest; and 

d. The provision within the university of an informed source of advice and guidance 
to Its staff members for advance consultation on questions they wish lo' raise con- 
cerning the problems that may or do develop as a result of their outside financial 
or consultmg interests, as they relate to their participation in Government-sponsored 
university rest>ar(h, Tht» university may wish to discuss such problems with the con- 
tracting oflicer or other appropriate Government official in those cases that appear 
to raise questions regarding conflicts of interest. 

The above process of disclosure and consultation Is the obligation assumed by the 
university when it accepts Government funds for research. The process must/ of 
course^ be cariied out in a manner that does not Infringe on the legitimate freedoms 
and flexibility of action at. the university and Its staff members that have traditionally 
characterized a university. It Is desirable that standards and procedures of the kind 
discussed be formulated and administered by members of the university community 
themselves, through their joint initiative and responsibility; fo/ it is they who are the 
best judges of the conditions which can most effectively stimulate the search for 
knowledge and preserve the requirements ()f academic freedom. Experience indicates 

Qurh c^;^nf^.^ rr^g ^nH prar^xiiir£"w>J:i£Miid .bc> -developed xind spec+fied by- joint a4iWR— 
islrative-faculty action. 
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ACADEMIC REGULATIONS 



Atlention is called to the following Acadt^mic Regulations which may require an 
instructor's action. The complete Academic Regulations are contained in the An- 
nouncement of Courses. 

THE ADVISING SYSTEM * 

The University will assign each mconimg student a faculty member wno will serve 
as academic adviser until the student has chosen a major, normally at" the end of the 
i sophomore year. At that time, the student applies to the department, college or pro- 
gram of the prospective niajor for the assignment of one of its professors as an 
adviser. 

In the Wesleyan system a faculty member and a student, who serves as a resident 
adviser, form an advising team for the freshmen living on the resident t^idvlser's hall. 
. The resident adviser serves principally as a counsellor, friend and as liaison between 
the freshmen and -the faculty adviser. The primary role of the faculty adviser is to 
^ , provide counsel for the student in designing a coherent academic program. No ad- 
viser will dictate a particular set of courses, but th6 adviser will expect the student to 
present a reasoned plan of study. The student's schedule of courses each semester 
must be approved by the adviser. The advising system is supplemented by a panel of 
department, college and program experts. The experts serve as consultants on major 
problems and graduate and professional study. 

Summer Study al Other Institutions 

A student may obtain credit on his Wesleyan record for courses taken in the 
summer session of another institution if (1) the courses have been approved in ad- 
vance by the appropriate department and the Dean and (2) his grades in the courses 
are B- or better. Normally not more than two credits may be earned during a summer. 

INDEPENDENT STUDY 

Study during the summer or on an authorized leave of absence. A student may ob- 
tain academic credit for certain forms of independent st^udy during a summer or an 
authorized Leave of Absence. Activities such as independent reading, special work 
under supervision, educational tours, etc. may earn credit provided that (1) these plans 
have been approved in advance by the appropriate department and the Dean and (2) 

a M^requ ije m e n t^s^ s^^^ app^rpyi rig, .d ep.a r t men Jjl^tb?. iQSm.Ml .an, eXfl^noj nSr_ 

tion> paper or equivalent assignment, have been satisfied. Normally not more than 
two credits maybe earned for such special work. 

Education in the Field. Education in the Field is designed to provide litudents with 
supervised employment opportunities (paid or otherwise) of educational value. Uni- 
versity course credit may be granted for Education in the Field up to two credits per 
semester. Education in the Field -programs ar^ under the general supervision of the 
^ EPC. A departmental program should be discussed with and approved by the EPC, 
preferably on the basis of a brief written outline of the plan, before it ir» announced. 
Such a department program is expected to be supervised by one or more designated 
members of the Faculty and should include arrangements which provide realtably for 
the desired field experience. Departments proposing field work should have a, plan 
^ for monitoring the quality of the field experience. Record keeping on field programs 
should in general conform to procedures used in standard courses. In particular, prior 
registration and a final grade or evaluation are responsibilities of the sponsoring de- 
partment. . " 

Fees for Independent Study. Students engaged in Independent Study or enrolled 
• only in Education in the Field will pay a pcr-credit tuition charge equal to one-tenth 
^ of the prevailing tuition rate for the serpester. 
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Teaching Apprenticv Program 

The Teaching Apprentice' Program is a special program offering students the op- 
portunity to participate in the teachmg of a course. Each apprentice in the program 
collaborates with a faculty member (who serves as "master teacher") in the teaching 
of one of the faculty member's courses. At the same time the apprentice is enrolled 
in an "apprenticeship tutorial" conducted by the master teacher. The tutorials focus In 
varying degrees on the subject matter of the course and on the teaching activity itself. 
Apprentices are awarded one courso treciit lor sutcestsful completion of the semester 
tutorial. In 1975-76 an honorarium or $200 per semester will be awarded to those 
50 apprentices whose apprenticeship proposals are deemed most worthy. 



The program has three main objectives: 

1. To provide an opportunity for advanced students to deepen their understand- 
ing of a subject and at the same time gain insight. into the teaching process. 

2. To improve the learning environment In courses designed primarily for fresh- 
men by adding a student-teacher who can bridge the "intellectual gap" be- 
tween instructors and beginning students. 

3. To develop student employment opportunities which make a contribution to 
educational growth. 

The apprentice is viewed as a, member of a teaching team rather than as an ad- 
junctive teaching assistant. While the interaction between the teaching apprentice 
and the master teacher can take many forms, applicants are urged to structure their 
cooperation so as to stimulate greater participation in the learning activity on the part 
of students in the course. Normally, the apprentice and master teacher have. In some 
prior activity, established the sort of intellectual rapport which will promote an effec- 
tive team relationship. 

Development of apprenticeship proposals should be a cooperative effort between 
master teacher and prospective apprentice. This early Interaction is an important in- 
'" "''^gr'OTefirTri*' a' successful apprenticeship. Applications should include a description 
which outlines the teaching role to. be played by the apprentice and the work to be 
done in. the apprenticeship tutorial. Applications for the program should be submitted 
' by faculty members on behalf of themselves and their apprentices. Proposals should 

be submitted to the Dean of the College by Octobf?r 15 for spring semester ap- 
prenticeship and by April 15 for fall semester apprenticeships. 

TUTORIALS 

Individual tutorials, numbered 401-408 and 421-428, are available only to sopho- 
mores, juniors and seniors. A tutorial may not be given when a comparable course Is 
available in the same academic year. No student may take more than four individual 
tutorials at Wesleyan. Tutorial forms must be approved by the chairman of the de- 
partment of program in which the tutorial is given. By faculty regulation an individual 
faculty member may offer no more than two tutorials in a given semester. 

Tutorial applications should include a concise description of the work to be done, 
including the number of hours to be devoted to the tutorial, the number of meetings 
with the tutor, a booklist and a description of the work on which the student's per- 
forrriance will be evaluated. 
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THE HONORS PROGRAM 

Degrees with Honors are awarded on recommendation of the Committee on 
Honors, which bases its decision on a thesis or other project, supplemented in the 
case of University Honors by an oral examination. 

A student intending to work for a degree with Honors enrolls at the beginning of 
the senior year in a tutorial with a faculty member. The tutorial is concerned with 
the production of a thesis upon a topic selected -by the student and approved by the 
tutor. If the thesis is to be creative work in literature, music, or the visual arts, it must 
be approved also by the chairman of the Committee on Honors, 

'The tutorial carries course number 409,410 or 421,422 in the department within 
whose field the topic falls. The tutor determines the grade for each semester of the 
tutorial and the grade of the thesis. 

By mid-October, the student must file at The Honors College the following State- 
ment of Intention: "I intend to be a candidate for Honors with a thesis on (subject) 
(Student's signature) (Tutor's signature)." Note that the tutor's signature is needed as 
well as the student's. 

By mid-February, the department must file at The Honors College a nomination of 
the student ^o be a candidate. A form for the nomination will be sent by the Com- 
mittee to the student at the end of the first semester. The student should fill out the 
appropriate part of the form and take it to the tutor for completion'ahd submission 
to the department. 

By early April, the student must file at The Honors College the original and one 
copy of the thesis. Creative projects which are not adapted to filing must be repre- 
sented by material that can be filed. 

. A detailed statement of the method of grading the thesis and awarding Honors is 
sent to all members of the senior class. Additional copies may be obtained at The 
Honors College, ^ . ' o 

Honors in Genera! Scholarship (Lulin Honors) 

Three grades of Honors in General Scholarship {Latin Honors) based upon a stu- 
dent's cumulative record of the scholarship are conferred at graduation. The required 
averages for students In the regular program are: cum /auc/e, 97,0 to 89.9: magna cum 
laud^e, 90.0 to 92.9; and summa cum laude, 93,0 and higher. Members of colleges are 
awarded such Honors on the nomination of their respective colleges with the con- 
firmation of the Student Affairs Committee. 

Students who have spent eight full semesters at Wesleyan or in Wesleyan-sponsored 
programs must have received letter grades in a minimum of 24 semester courses to 
be considered for Honors in General Scholarship; for every semester fewer than 
eight that a given student has been in residence or enrolled in Wesleyan- -ponsored 
programs, the minimum required number of graded courses per semester is reduced 
by three. 



A student's academic performance in individual courses at Wesleyan will be graded 
either by the use of letter grades. A, B, C, D, E, F; or by the designations Credit, Un- 
satisfactory, At the discretion 'Of the instructor all the students In a course may be 
restricted to a single grading mode or each student in the course may be allowed to 
chose between the two modes. Instructors will announce the available grading options 
at the beginning of each course. In courses where students are permitted to select 
the grading mode individually, the final choice must.be made by the time course 
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cards are submitted to the Registrar: thereafter no changes in the grading mode will 
be allowed. Whenever the Credit-Unsalistactory system is used, faculty members will 
submit a written evaluation of the student's work in the course to the Registrar. 

A student's work in courses using letter grades is evaluated as follows: A, excellent 
numerical value, 95.0; B, good, 85; C fair, 75; d), piissing but unsatisfactory, 65; E, 
failure, 55; and F. bad failure, 45. These letter grades may be modified by the use of 
plus and minus signs. For example, in the A range of grades A+ is assigned a nu- 
merical value of 98.3, and A-, 91.7. Corresponding values apply at other grade 
levels. 

The granting of credit in year {&) courses i^s dependent upon successful completion 
of both semesters of work (except by special permission of the instructor and the 
department).' A student who has failed the first semester of a year (&) course may 
not continue in the second semester without the permission of the instructor and the 
Dean. A student who receives grade E (but not F) at midyear in a course running 
through the year and who is permitted by the instructor to continue the course in the 
Second semester may be given credit for the first semester at the completion of the 
course upon the recommendation of the instructor to the Dean. At that time, the 
instructor may abo recommend a revision of the first semester grade; if this is not 
done, the grade for the first semester will remain recorded as E, but credit will be 
given for the first semester's work. A student who fails the second semester of a year 
course loses credit for the entire course. 

* 

COMPLETION OF WORK IN CQURSE 

Except for a scheduled semester examination, all the Work of a course (essays, labor- 
atory or other reports, term papers required in lieu of examination, etc.) mus^ be 
completed and submitted to the instructor before 9 a.m. of the first day of^ the 
semester examination period. A. student who is unable to meet this deadline may 
request the permission of the instructor to meet the requirement no later than the 
first day of classes of the subsequent semester and to receive an Incomplete in the 
course. Students placed on Strict Probation by the Student Affairs Committee will not 
be allowed to receivi^ any Inco'mpletes. 

A student may receive up to two Incompletes per semester by this method. In 
order to receive Incompletes in more than two courses, the student must petition the 
Dean. Such a petition can be granted only on grounds of illness, family crisis, or other 
extraordinary circumstance. The Dean may, on petition, grant a student Incompletes 
for these reasons, whether or not the student has contracted for any Incompletes with 
the instructors. ^ 

Approved grades of Incomplete will be accompanied by a provisional grade which 
will become the final grade if the outstanding work in the course is not submitted by 
the first day of classes of the subsequent semester^ 

If a student is absent from the final examination, a grade of Absent will be as- 
signed. Grades of Absent will be accompanied by a provisional grade which will 
become the final grade if the final examination is not made up by the end of the 
"first full week of classes of the subsequent semester. 

A deferred grade (X) is given whenever it is not feasible for a faculty member to 
evaluate the work of a student either because not enough work has been produced 
(Ist semester of a year-long senior project) or because the quality of the work has 
been challenged (as in the case of a suspected Honor Code violation). 

SUBMISSION OF GRADES 

Members of the faculty arc reminded of the importance of submitting grades in 
a timely manner. Each ' semester the Registrar will notify faculty members of the 
specific deadlines for submission of grades. This notification will also contain general 



inslruclions pertaining to the submissic)n o\ gradeb. Final grades may only be changed 
in the cabo of dnthrnetic error or cither t \tr^u)rdinary circumstance. 

ACADEMIC REVIEW 

The University expects blucjonls io make good use of Wcsleyan's educational re- 
sources. The academic records of all stucienls are reviewed at the end of each 
semester by the Student Affairs Committee students whobt* acaclt>mic perfornianct* is 
deficient will be subject to the following torrns of academic (iiscipline, according to 
the seriousness of the deficiencies: 

(1) Warning: The mildest form of acaciemic discipline, usually used for freshmen 
whose academic work is passing but unsatisfactory. 

(2) Pfobat/on: The category of academic discipline used when the academic de- 
ficiency is serious, usually involving failure in one course, or passing but unsatisfactory 
work in two or more courses. A stucJent on probation is required to perform at a 
satisfactory level in all courses. Failure to do so may result in more serious discipline. 

(.3) Strict Probation- The category of discipline used in very serious cases of aca- 
demic deficiency usually involving at least one of the following conditions: 

a. Failure in one course and passing but unsatisfactory work in another. 

b. Passing but unsatisfactory wotk in three or more courses. 

c. Failure to attain the academic average required for promotion. 

d. Failure to earn the required number of c "edits for promotion. 

e. Failure to earn removal from probation. 

Students on Strict Probaiion are required to attend all classes and to complete all 
work on time. U^ should be noted that the latter requirement means that students on 
Strict Probatinn are not permitted to receive a grade of incomplete.) Students who fail 
to earft removal from Strict Probaiionrjn cJne semester may be Required to Resign 
from the University. - 

f4) Required to Resign: The notation entered upon the academic record of a stu- 
dent whose academic performance is so seriously deficient as to warrant the student's 
removal from the University. The performance of students who are Required to Resign 
will usually involve at least one of the following deficiencies: 

a. Failure in two or more courses. 

b. Failure in one course and passing but unsatisfactory work in two others. 

c. Failure to earn removal from Strict Probation. 

d. Failure to attain the academic average required for promotion while on Pro- 
bation or Strict Probation. 

e. Failure to earn the required number of credits for promotion while on Pro- 
bation or Strict Probation. 

f. Academic: deficiencies warranting the imposition of Strict Probation for a sec- 
ond time in a student's caret^r at Wesleyan. 

Students who are Riic^iired to Resif;r) may apply for readmission, normally after an 
absence of two semesters. 

(5) Separated: The notation entered upon the record of a student who has been 
removed from thc> University for acadeniic deficiencies so serious that the student is 
declared ineligible tor reacimlsslon. Separation may be Imposed if a student's aca- 
demic performance warrants Required Resignation for a second time. 

AUDITORS 

By courtesy of the mstructor, and subject to any conditions that he or she may set. 
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a registered Wesleyan student may be permitted to audit a course without charge and 
without submitting a course card. At the end of the semester the instructor may add 
to the Evaluation report the name of any student who has attended with sufficient 
regularity to have the course listed on the academic record as auditt^d, without credit. 

Such permission to audit does not ir>clude permission to have tests, examinations 
or papers read and graded. 

Extension of the privilege of auditmg to members of the community who are not 
registered students is at the discretion or the jnstructor. 

CLASS ATTENDANCE 

A student is expected to attend class meetings regularly. Since the faculty intends 
that class attendance shall be primarily the student's own responsibility, no precise 
limitation of absences per course has been prescribed for all students. It is under- 
stood^ however, that absence from class is regarded as the exception, not the rule. 
Students placed on Strict Probation by the Student Affairs Committee must attend 
all classes for which th'ey are enrolled. 

Instructors are, however, entitled to prescribe definite and precise regulations gov- 
erning attendance of students in classes. Any student who is repeatedly absent with- 
out excuse from a scheduled academic exercise at which attendance is required may 
be required to withdraw fronr the course without credit. Medically approved excuses 
are granted only by ihe Infirmary. 

EXAMINATIONS 

Scheduled Final txaminnlions. The schedule of final examinations will be issued in 
advance. The time of any examination may be changed by unanimous request of the 
class and with the approval of the instructor; but it must fae set w'thin the period 
designated by the faculty for examinations, and the change must be reported promptly 
to the Registrar. The faculty has voted to comply with the following guidelines: 

(1) That so-called "hour writtens" be limited to fifty minutes the scheduled 
period so that students having to leave for other classes may not be placed at a dis- 
advantage. 

(2) That final examinations be limited to three hours unless otherwise announced 
before the examination. 

Self-Scheduled Final Examinations. For courses in which instructors have elected to 
offer self-scheduled exam's, the following procedures app!y: 

a. ) During the reading period, the instructor will seal eacfi student's examination 

in an envelope bearing the student's name and the course number, and de- 
posit the examination with the Registrar. 

b. ) Students will take their examinations in prescribed centers unless the in- 

structor stipluates otherwise. Couriers will take the examination to these 
centers where they will hand them out to students. 
c) A sHiriont may ainvc and tako the examination at any time with?j the three- 
hour period, but is required to finish within that time period, 
d.) At the end of the period, the student will return the question sheet and com- 
pleted examination to a courier. Couriers will return them to the Registrar's 
Office, where faculty may pick them up. 
Make-up Examinations for .Suspended Students. A student who has been suspended 
from the privileges of the campus for a limited period is held responsible ultimately 
for all the work covered in any course of his schedule. The giving of make-up exami- 
nations to a suspended student upon the student's return is -entirely at the discretion 
of the instructor. In grading the student the instrucor may waive any examinations 
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or quizzes that had been given to. the class in the, period of the suspension and thus 
base the grade upon the rest of the student's work record; or the instructor may 
require the student to take make-up examinations or to present special outside work 
in lieu of them. 
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Chairmen: 1975-1976 



American Studies Program 

Anthropology 

Art 

Asian Languages & Literatures 

Astronomy 

Biology 

Center for Afro-American Studies 

Center for the Humanities 

Chemistry 

Classics 

College of Letters 

College of Science in Society 
College of Social Studies 

Division 1 
Division II 
Division 111 v 

Earth & Environmental Sciences 
East Asian Studies Program 
Economics 

Educational Studies Program 
English 

Freshman Humanities Program 

German 

Government 

History 

Latin American Studies Program 

Liiiguistics Program 

Mathematics 

Music 

Philosophy 

Physical Education 
Physics 

Program in Literature 



Mr. Donald Meyer 

Mr. Willard Walker 

Mr. John Frazer 

Mr. Anthony H. Chambers 

Mr. Arthur S. Upgren 

Mr. Barry I. Kiefer 
' Mr. Jerome Long, 

Interim Academic Coordinator 

Mr. Ronald McMullen, 

Interim Program Coordinator 

Mr. Hayden White 

Mr. John Sease 

Mr. J. David Konstan 

Messrs. Herbert Arnold and 
Paul Schwaber 

Mr. Earl D. Hanson 

Messrs. Jeffrey E. Butler and 
David Morgan 

Mr. George Creeger 

Mr. William A. Spurrier 

Mr. Earl D. Hanson 
\ Mr. Gregory Home 

Mr. Lawrence Olson 

Mr. Stanley Lebergott 

Mr. Morton W. Briggs, Director 

Mrs. Majorie R. Daltry, Coordinator 

Mr. Joseph W. Reed, Jr. 

Mr. Duff ield White 

Mr. Peter Frenzel 

Mr. John Grumm 

Mr. Nathanael Greene / 

Mr. Jose Gomez-lbanez 

Mr. Robert H. Whitman 

Mr. Fred E.J. Linton ' 

Mr. Jon K. Baj^fow / 

Mr. Louis O. Mink (Fall Term) 

Mr. L. Kent Bend^ll (Spring Term) 

Mr. Donald M. f^ussell 

/ 

Mr. Ralph F. Baijerlein 
Miss Priscilla Mfeyer 
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Psvchology 

Public Aftairs l\r()iu*ifTi 
Religion 

Romance Languages & Literatures 
Russian language iS< liU'raturt' 
Sni'nc e Prngram 
Socrology 

Speech CdfTiniunK alion 
Teacher Services 
Theater 



Mr. Karl E. Scheibe 

\U Thomson \\. Whitin 

\\t. Jame's S. HeUer 

Mr. Joseph H. McMahon 

Mr. Robert LI. Whitman 

\\r. jenri'V J W Baki>r 

Mr. Philip W. Lnnis 

Mr. lames VV. Fuller, jr. 

Mr. James L Stettensen 

Mr. William R. Ward (Fall Term) 

\^r. Fredrik E. de^Boer (Spring Term) 
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Duties of Department Chairmen 



L SELECTION AND TENURE OF OFFICE OF CHAIRMAN 

• Election for a three-year term by majority vote of those full-time faculty who are 
leaching at least half-time in the department. Only tenured members, who are teach- 
ing at least half-time in the cJepartmont, are eligible to serve as chairman, except that 
a non-tenured member eligible to serve tor a one-^year term if no one else is avail- 
able. After two consecutive three-year tf'rms, a chairman must be replaced by another 
faculty member for at least one term unless (a) there is no one else eligible, or 
(b) the department unanimously re-elects the incumbent. In electing a chairman, 
consideration should not be given to the possibility that he may be eligible for ^' 
sabbatical or leave during his term of office. In small departments, the electiiC)fi 
procedure may be quite informal. When a vacancy impends, the election should^^e 
held before Christmas if possible, and in any case by the end of the first semest^^r, of 
the preceding academic year. 

A member of the Faculty may be a voting member of two department^ simul- 
taneously in the following circumstances: (1) fay n%hl, if he teaches half-time in (or 
for) each of the departments in question; (2) fay privilege, if he is Invited' to voting 
membership, even though he does not teach half-time in the department extending 
the invitation. Half-time should be reckoned in terms of the norm formally prevail- 
ing in the department in question, with due regard to the course relief to which one 
is entitled, whether claimed or not, for specified kinds of non-instrtictional service. 

The chairman may decline to serve on any major committee (e.g.. Advisory, EPC) 
during his tenure as chairman, and can choose whether to serve as chairman, or as 
a member of a major committee if the option presents itself. A faculty member may 
be excused by the President from serving as chairman If there i;^ a good reason. 



FACULTY PERSONNEL ^^^^^^--^ 

A. Departmental Table of Organization 

After appropriate consultation with the department, the chairman makes 
departmental requests; 

B. Recruiting 

After -appropriate consultat4on with the department, the chairman recruits 
and coordinates recruiting for the department; 

C. Appointment of non-tenured faculty (including part-time and visiting faculty). 
After consultation with a member of the Advisory Cfjmmittee, and with 
the concurrence of a majority of the department, the chairman recommends 
to the Chancellor the apptjintment of non-tenured, part-time and visiting 
faculty; 

D. Reappointment of non-tenured faculty 

After consulting with the non tenured faculty, and with the concurrence of ^ 
majority of the tenured faculty, the chairman recommends to the Chancellor 
the reappointment of non-tenured, part-time, and visiting faculty; 

E. Promotion 

(1) After appropriate consultation with the department, and with the concur- 
rence of a majority of the tenured members of the department, the chair- 
man recommends to the Chancellor promotion to tenure; 

(2) After appropriate consultation with the department, and with the concur- 
rence of a ma'jf)rity of the full professors in the department, the chairman 
recommends to the Chancellor promotion to the full professorship; 
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F. Appointment ()f Tenured Faculty 

After apprc>priat(» rc)nsultati()n with the department and with the concurrence 
of a majority of the t(»nurecl members in the department (or of the full pro- 
fessors in the department, in the case of an appointment at that rank), the 
chairman recommends to the Chancellor appointment of tenured faculty; 

G. Faculty Salaries 

(1) In recruiting faculty, the chairman makes recommendations to the Chan- 
cellor; 

(2) The chairman also makes recommendations to the Chancellor on salaries 
of non-tenured faculty, and reviews them with the Chancellor; 

H. Research support, sabbaticals and leaves 

The chairman consults with the Chancellor in all matters of research support 
affecting members of the department, including sabbaticals, leaves of absence, 
and use of University research funds; 

I. Evaluation of teaching 

The chairman assumes primary responsibility for evaluation of teaching in the 
department; 

j. Consulting and Reporting 

On reappointments, promotions, and conferrals of tenure, chairmen should 
consult all non-tenured members of the department except those in their fkst 
and last years at Wesleyan. The counsel of the non-tenured faculty members 
may be oral or written. 

In making recommendations to the Chancellor, the chairman is expected to 
make known any minority opinions within his department. Specifically, in 
recruiting faculty for tenured positions, the chairman is expected to report to 
the Chancellor any dissenting opinion of non-tenured faculty. 



HI. DEPARTMENTAL PROGRAMS, COURSES, CURRICULA 

After appropriate consultation with the department, the chairman is responsible for 
preparing the list of departmental courses, supervising existing programs, and submit- 
ting to the Faculty-Student Senate proposals for the establishment of new . depart- 
mental and interdepartmental programs. 

The chairman has the responsibility of reviewing offerings annually and recom- 
mending to the department the abandonment or addition of courses. 

The chairman has the responsibility of recommending appropriate course loads in 
individual cases after consultation with staff members. He is also responsible for see- 
ing that course loads are distributed equitably within the department. 

(V. DEPARTMENTAL ORGANIZATION AND OPERATIONAL PROCEDURES 

When warranted, the chairman will be responsible for the appointment of commit- 
tees necessary to the implementation of departmental policies and programs. In con- 
sultation with the department, he will determine the procedures necessary to the 
effective and equitable functioning of the departmnt. 

V. BUDGET: PERSONNEL, FACIUTIES AND LIBRARY. 

The chairman will be responsible for the direction of non-teaching personnel and 
for the allocation and use of departmental facilities. In consultation with the department 
and a divisiohal representative of the Faculty Library Committee, he will determine 
present and future library needs of the department. In consultation with the depart- 
ment and the President, he will be responsible for determining and directing expendi- 
tures within the departmental budget. 

Note: Where the word "Chancel/or^' appears, it is to be interpreted as ''Chancellor 
or his delegate." 74 
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FACULTY BENEFITS 



Social Security 



Participation in social security is automatic for members of the Faculty and admin- 
istrative officers employed by Wesleyan after 1951. The University pays 50%iof the 
total amount prescribed under federal law; the remaining portion is contributed by 
the staff member through monthly payroll deductions. 



Wesleyan provides for retirement through an agreement with Teachers Insurance 
Annuity Association and the College Retirement Equities Fund, companion non-profit 
companies founded for the purpose of providing annuities to members of the academic 
community. All faculty members on regular appointments of half-time or more are 
eligible with no waiting period, 

The University currently pays the full annuity contribution to TIAA/CREF/ an amount 
that ranges from ten to fifteen percent of actual salary based on the faculty mem- 
ber's salary level and age. For Faculty members below age 50, the contribution rate 
is 10% of actual salary subject to social security taxes (the first $14,100 at present) 
and 12% on the balance. At age 50 and above, the contribution rate Is 10% of actual 
salary subject to social security taxes and 15% on the balance. For Faculty members 
age 50 or above prior to July 1, 1974 and employed by the University prior to that 
date, the contribution rate is 15% of actual salary. 

Membership in TIAA/CREF is optional for untenured Faculty members and ad- 
ministrative officers under the age of 38; individuals in this category may elect to 
receive additional salary compensation in lieu of participation in the plan. For Faculty 
members appointed prior to July 1, 1974, the additional compensation rate is seven 
and one-half percent of base salary; for Faculty members appointed on or after July 
1/1974, the rate is five percent. 

Faculty members enrolling in the TIAA/CREF program immediately upon appoint- 
ment may elect to receive a cash option in lieu of contributions to TIAA/CREF on a 
limited absis after reaching age 38 or receiving tenure. This option, which provides 
for additional salary compensation of 10% of base salary in any year exercised, may 
be elected for a maximum of four years, not necessarily consecutive, less any years 
in which the Faculty member elected not to participate in the tiAA/CREF retirement 
plan prior to age 38 or receiving tenure. This option also extends to faculty members 
who have elected the cash option prior to age 38 or tenure so long as the option has 
been exercised for less than a total of four years. 

(Faculty members electing either cash option are cautioned that such elections 
will in most cases reduce their ultimate retirement income and therefore should be 
undertaken only after careful consideration of their particular circumstances.) 

In the case of visiting Faculty members of three-quarters time or more, the Uni- 
versity will assume paynient of the annuity premiums proper to their home .Institu- 
tions if these are not otherwise provided. 

For faculty members who may" wish to consider a reduced pace of teaching as they 
approach retirement or for those who may wish' for personal reasons to retire prior 
to age 68, the University now provides an early retirement program which permits 
partial early retirement from age 60 onward and full early retirement fom age 62 
onward. 

For complete details about the current retirement program, including early retire- 
ment, please contact the Office of the Vice President for Academic Affairs. 
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Comprehensive Insurance Program 
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\V('s!t?yan offers .i ( {jtnpr('fu'nM\(' i^roup lite »ind hcaltli msuraruc f)r()grani to ih 
faculty, administr.itivc othccrs, ,uui their (iependcnts. This f)rografTi mcTudos hfo, 
arcr'dental death and disfTK'ml)ernu'nt, hos|iitali/ation, surgi(al expense, major modical 
and long-terni disability insurance. Approximately two thirds of tfio premium for this 
insuron( e program is ( ontrihcited \)\ ifu* l?ni\ersit\ ami the remaining portion is paid 
hy thf- msuied tfirou^h motithU pa\ro[i (IriludKitiN f/j/ - (ove.'jt;e »ipp/fr>. to ret^'u/ar 
appo/nreei on hdlf-timc •.Mtui or mortv 

In the (.ase of vi>>ihng Fa(ull\ members oi tftret-c^uarters t»me or more, the Uni- 
versity will assume ()ayment ot (he insurarue premiums [ut)pt»r to llieir h(Jme insti- 
tutions, if these are not otherwise f)ro\Kie(i. 

For ((im{)lete details an(i the S(he(iij!e ot benefits, [)lease consult the ['ersonru'l 
Office. 



Sabbaticals and Leaves 

The following poluy governing Sobbatiials and Leaves lor memi)ers of the Faculty 
»vas approxed by the Board ot Trustees aruJ beta me effective with the beginning of 
the academic year (>(): 

1, Definition ot Sabbati( als and Leaves: 

ujj A Sa/)f)J/i( .1/ IS a lea\e ot ab*,en(e for a semester or an at ademic y(»ar with 
salary and f ■ ' benetits wtiuh tin- re(i[)unit wixiid have were he {)n present 
duty. 

fh) A /-eave js a iea\e ot absetue tor a semester or an academic year without 
salary from the University but with the other benefits which the recipient would 
ha\e were he on present duty, exd'pt that the University will not pay TIAA and 
CREF, or insurance premiums to the extent that these can l)e and are made avail- 
able bv the institutions with whidi the recipient may be under contract during 
his Leave, or b\ the foundations su[)porting hini, 

2. Ail requests for Sabi)aticals and Leaves should be made through the departmental 
chairman to the Provost. These rec]uests should be in writing and should include a 
st^temi'nt or the purpose for whuh the Sabbatual or lea\e is requested. Cases where 
.{he de^cision is m doubt will be referred for recommendation to the Advisory Com- 
mittee by the Orfice ot the I'roxost, 

\. In makin-.^ re( ommmdations for Sabbaticals and Leaves the Provost will take into 
(onsidiTation the purpose f)f the Sabbatual or LiMve and the eligibility of the ap- 
plicant. The following print iples in regard io eligibility are intended to serve as norms 
in practice wilh ihv understanding that exceptions may be made as the ( ircumstances 
require. 

!a' "^he f)urpost» or the Sa/)/)af/(a/ is tor researdi, stu(i>. writing, or other creative 
w(j<k contributing U) tin* protessional retresfiment and effectiveness of the 
re', ipient as a scliolar and teather, It shf)uld not be granted primarily for pur- 
pose's of health or rest, nor tor gi^neral travel I'xtept as this may serve the main 
purf)os(>. The Sai)bati(a! mav not l)e uscni tor |;)urpos(»s of salarii'd services else- 
where except with Fulbright appomtmi^nts {)r oth(»r similar assignnu'nts where 
Sal)balical salary or a part o! il is necessary for fulfillment of Sal)l)alical purposes, 
the amount ot su(h Sabbatual salary needed for su( h pur[)Oses to be determined 
by the Board oi Trustees on ret ommendauon ot (lie President after consultation 
with the ra( ulty member inv()l\cd. 

<b) The purpose of the h\i\r is to allow the recipient to benefit from outside 



grants tor stholarly or ltM([:in^ purposes, to rt'ndtn fjruU'ssiunal servut' tc) puf)lic 
or privcilr sUidu's tu Ui v,A\n vxpvrtvmv in otfu^r grt)U[)s or univt>rsiiies. 

or to accept other unusiia! opportufuties tor |)t'rsonai or protessiona! ^ovvth. 
Other Leaves tor the -^ake d! health or strittly personal reasons are matters n\ 
special arran^oments with thi» Presicient. In general, suth special Leaves, unless 
excessive, shf)ul(l not ht> at the expense ui normal Safibatital opportunities hut 
may be at the expense or regular (eaves (irfined above 

<C) (11 A Facultv member is e^ht^ible f{)r a st^mester s Sa[)[)alr(al atter every three 
years ot tull'time service on ifie Wesievan Fatultv cn tor a year's Sabbatical after 
every six years t)t sut h servi(t> ancJ in aflfJUion is eligible for a s(>rnesier's or a 
year's Leave after every three \ears of suth service, but not in the last three 
years before retirement, except that normally a junuir member of the Faculty 
becomes eligible after tour vears of fulltime service t)n the Wesleyan Faculty 
for an mituil semester's Sabbatical in the fifth or sixth year of his Wesleyan 
service, the vear or Ins Sabbatical absence to [)e ciet(>rrnined l)y c c)nsideratK)n of 
the circumstances m his (Jeparlment. 

Q) An appointee to the junior ranks of the Faculty who. has had two or three 
years of previous full-time service as a member of a college or university faculty 
is eligible to apply in the second or thircj year of bis Wesleyan service for a 
semester's Sabbatical (for his third or fourth yean,' the year of his Sabbatical 
ab<ience to be determined by due consideration of the circumstances in his 
department. 

id) The total of Sabbaticals ancj Leaves should not be more than one year in 
every four In general, a schedule should be o[)st>rved which will separate all 
full years of absence of an individual (whether on Sabbatical or Leave or a com- 
bination of both) by three consecutive years of teaching. 

(e) There shall be no accumulation ot credit toward longer Sabbaticals or Leaves 
or combinations of thc» two ffor example, two consc>cutive years of absence after 
six years of teaching service, or three consecutive years of absence after nine 
years of teaching service, 'etc.]. 

(t) In exceptional circumstances, absences of up to two contiguous years may be 
recommended by the Department and approved by the President, with the un- 
derstanding that the absentee will indicate not later than December 31 of the 
second year whether or not he or she will return the. year following. Failing a 
positive indication at that time the absentee's appointment will ho deemed to 
lapse as of the ensuing June iO. 

fg) A non tenure Fac ulty member is not eligible for a Sabbatical in the last two 
years of a terminal appointment. 

(h) A facultv member whose last Sa{)batic aJ falls in the seventh year before re- 
tirement will be eligible for three-quarters of a semester's Sabbaticd (in the 
form of course relief or payment ot thr{»e-ciuartc»rs of a semester's salary) in his 
third year from retirement. A Faculty member whose last regular Sabbatical falls 
in his sixth year before retirement will [)e eligible for a half sc>mester's Sabbatical 
in his second year bc»fore rc^tiremc^nt. A Faculty member whose last regular Sab- 
batical falls in his fifth year betore retirement will be eligible for a quarter of a 
semester's Sabbatical in his last yc^ar. ' 

4. Following a Leave or Sabbatical the recipient should write a letter to the Presi- 
dent indicating the benefits realized. 

\ 

5. The extent to which this Sabbatical and Leave policy can actually be supported 
will depend .-necessarily on budget considerations. In recognition of this the fol- 
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lowing practices are recommended as ways by which the cost of the program may be 
minimized: 

(a) Faculty members are requested to secure research grants or funds from out- 
side sources, when feasible, in lieu of Sabbatical stipened. 

(b) Departments should plan their offerings in such a way that Sabbaticals can 
be taken without the provision of replacements. 

Grants in Support of Scholarship 

I. ELIGIBiLITY AND AMOUNTS 

a. Slightly more than one-half of Wesleyan's academic departments and programs 
have opted for "home rule:" Anthropology, Astronomy, Center for Afro-American 
Studies, Classics, Cdllege of Letters, Earth and Environmental Sciences, Economics, 
Educational Studies Program> tnglish. Government, History, Philosophy, Religion, Rus- 
sian, and Theater. 

These departments will receive allocations pro-rated according to the number of 
their non-visiting Faculty members on the instructional payroll. The amounts of these 
allocations will be determined by June 1 and the monies made available on July 7. 
They will be administered by the several departments according to timetables and 
criteria of their own setting, subject to review by the Provost's office and that of the 
Treasurer. 

b. Non-wisiting members of the Faculty of aii oilier departments should observe 
the following stipulations: • 

(1) -Those fully on the instructional payroll will receive automatic grants of 
$400. Thpse fractionally on the instructional payroll will receive automatically i\\e 
corresponding fractions of $400. These automatic grants may be drawn on starting 
luly 1. 

(2) Those fully on the instructional payroll may apply for supp/ementa/ grants 
of up to $450. Those fractionally on the instructional payroll may apply for sup- 
plemental grants up to the corresponding fractions of $450.- Such applications, 
fortified by budgets and subscribed by department chairmen, should be sub- 
mitted to the Office of the Provost not later than June 15, 197S-. Awards will be 
announced not later than july 1, 1975. Monies awarded may be drawn on start- 
ing July 1, 1975. 

c. Emeriti, visiting members of the Faculty, members of the Faculty on the adminis- 
trative payroll, Artists in Residence, Visiting Artists, and Teaching Associates (including 
those ascribed to departmertts-exer^ising "home rule") may apply for grants up to 
$450 (or that fraction of $450 corresponding with their fraction of full-time service). 
Such applications, with budgets and department chairmen's signatures, should be^Sub- 
mitted to the Office of the Provost not later than June 75, 7975. Awards will be an- 
nounced not later than july 7, 7975, with monies drawable starting that day. 

2. USES AND CONDITIONS 

Expenditures should be limited to scholarly and professional purposes, subject to 
review by the department chairman. To forward this review, all requests for advances 
or reimbursements should be submitted by the grantee to his department chairi 
for. his approval before being submitted to the Office of the Comptroller. 

Non-expendable equipment purchased under these grants becomes the property 
of Wesleyan University. 

o 
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3. PAYMENTS ^ 



a. In the case of tecs, materials, and personal services, itemized bills, made out 
to Wesleyan University wherever possible, should bt^ submitted by the grantee to 
the Comptroller's Office for payment. 

b. In the case of travel and lod^mg, ticket stubs and hotel bills should be ap- 
pended to requests for reimbursenienl on forms obtainable at the offices of depart- 
ment secretaries, and submitted by the grantee to the Comptroller's Office for 
payment. (The same forms may be used to request cash advances in the amount 
of the allowable expenditures,) 

4. QUESTIONS 

Questions about the - propriety of expenditures contemplated under these grants 
should be addressed to the Office of The President, questions about the procedures 
for reimbursement should be addressed to the Comptroller's Office. 

Student Privileges 

Faculty members, editors, professional librarians, and administrative officers, serving 
one-half lime or more, and their spouses, shall be permitted to register as special 
students for one or two courses per semester during the academic year with the 
approval of the instructors concerned, either for credit or without credit, without 
payment of tuition. 

Any one of the above who wishes to be accepted as a degree candidate must go 
through the regular admissions office. When appropriate, allowances will be made 
for the late submission of an application by an individual new to the University. If 
a'* itted to degree candidacy, he or she will pay an administrative fee of $250.00 per 

.lester for each semester of full-time enrollment (three, four, or five courses). 

While for understandable reasons, any one of the above may not be able to com- 
plete the degree requirements in four years, an effort should be made to be enrolled 
as a fulltime student during the last two years of matriculation. Financial adjustment 
will be made when less than a full-time program is required. Any one of the above 
will not be permitted to change back and forth from special student to matriculated 
status in order to avoid paying the administrative fee. 

Faculty members, editors, professional librarians, and administrative officers, serving 
one-half time or more, and their spouses, may take one course in a Summer School 
session as special students without payment of tuition. Any one of the above taking 
two courses (a full-time load) will ba charged an administrative fee of $125.00. 

Undergraduate Tuition Scholarships for Children 

The Board of Trustees has made provision for the grant of undergraduate tuition 
scfiolarships to the dependent children of regular members of the faculty, serving 
half-time or more; and dependent children of the administrative and professional 
librarian staffs, serving three-quarters time or more, for use at Wesleyan or other 
undergraduate colleges and universities approved by state commissions of higher 
education. 

1. Applications for undergraduate tuition scholarships for Faculty and staff children, 
received from eligible employees of the University, will be submitted to the 
Board of Trustees for consideration as a part of the regular, annual operating 
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bu(im*l of lh(> l,'ni\t>rs!tv \f)f)ti( .ituins shouU] [)e mudv not Idler tluin crnlxT 
firsf tor s( hoivjr .hifjs lor the su( i tu'dini* \vdr 'beginning JuK 1). 

2. AppIiccUions \v»}! i)c i onsHj»>re(i on a yrar to-ytMr i)cisis. No c orTUiiilnunil will \)v 
maclt> or inipliccl l)t*vonci th(» vt-cir lof vvtu: h l!u' sdiolarship is ^ra'UcMl. In no 
cast> vyjll s( holcUshif)s ht« ^ranli ci tor niort' tiian the ecjuivaltMit ol lour tull-tinic 
vtMfs ot undt'r^radiicUt' educaljon. 

J The apfjlitant muNt in* lt^ the i'nif)!o\ oi tlu* L'r^iv t-isitv l)oih at tht- ttrin' applita 
lion IS made and at the l)fi^inninH oi each acadeniit quarter or stMnester lor 
which scholarship aid, it any. is granted. 

4 It is understood that m the event ot ifie death or retirement ot an eli^il)le em- 
ployee, the University may at its disfrelion consider apphcations covering tho 
children oi said former employees. 

5. The amount ol the siholarshif) grantecl, it any, will be determmc^d by the Board 
of Trustees each year. For 1*)74-"^), the maximum amount ot such aid has been 
set at $1,750 per eli^ibl(> child of full-time employees as descril)ed abovc>. The 
maximum amount available to the children of eligible employees who serve less than 
full time will be prorated accordingly. 

6. The Board of Trustees reserves the right to modify and revoke the plan or any 
part thereof m respect to eligibility or amount or in any other respect. 

University Housing Program 

I PURPOSE 

To enhance the attractiveness of Wesleyan University to prospective and existing 
faculty and administrative personnel by: 

A. Providing so far as possible University-owned housing for personnel seeking 
rentals in a tigh't rental community. 

B. Offering rental rates that are reasonal)le for the facility provided and con- 
sistent with rates charged tor similar University-owned facilities. 

C. Operating the program on a break-even basis with rental income off-setting 
costs, including amortization of capital c>xpenditures and a fair share of admin- 
istrative overhead, which should result in rental rates below those for com- 
parable properties in the community. 

D. Facilitating the on-campus work of faculty and key administrative personnel 
by proximity of housing to campus. ~" 

E. Providing maintenance on a basis generally comparable to that applied nor- 
mally in private rental housing, 

F. Encouraging home ownership within reasonable commuting distance of Wes- 
leyan through availability of mortgage assistance at rates below the market 
level, 

II POLICIES 

A, Scope of Program 

The University will operate a rental housing program and a mortgage assist- 
ance program in such a way as to provide generally equivalent financial bone- 
fits to faculty and key administrative personnel. 

B. Rental Housing 
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1 The prtniarv piirpos{> ot rental Infusing is to provide housing for new 
Faiii!!v nu>njl>rr>, ami those who ha\{« not received or have only 
reientlv reie»ved tenure statii'». 

J hinior Faruitv menihers receiving tenure st.Uus will be experted to ol)tain 
non-l'ntversil\ housing witlun f/uee \ears tollowing receipt of tenure. 

V Assignment or personnel to available rental housing will be rndde by the 
Provost, \,ce Pres{deot tor Business Affairs, and Mousing Agent, acting 
jointly. 

4. Rental tees will [)e consistently developed to include amortization of the 
tull (purchase, renovation, and alteration) capital costs of the facility, all 
current operating expenses, a reseae for decorating purposes, and a fair 
share of administrative overhiMd. For this purpose, purchase costs and 
initial renovations will be amortized over 50 years and alterations over 20 
years. 

5. Reassignment of an individual or a family to other rental housing at the 
request of the University will be made, in all possible cases, after I months 
notice, and will be cause for payment of moving expense by the University. 
For the first year following reassignment the tenant will pay no more than 
the rental fee established for his previous property; thereafter, the rental 
fee will be subject to adjustment over a two year period until the rent set 
for the current properly is reached. 

6. Lease pertods will be open-endecJ/, subject to lease modifications as re- 
quired by reassignment, significant alterations, general rental increases, or 
relinquishing of the properly. Due notice will be given before any lease is 
modified. Lease rentals will be payable monthly, in advance, by payroll 
deduction. 

7. Assistance in subletting of University rental housing units under lease pro- 
visions, as well as privately owned homes of University personnel, will be 
provided by the rental agent at no charge to the tenant. 

8. Tenants and prospective tenants will lie provided decorating guidelines, 
maintenan(>e standards and a clear statement of responsibilities of the Uni- 
versity and'those of the tenant. 

C. Mortgage Assistance 

Mortgage assistance on favorable terms will be available to all faculty and 
administrative pt»rsonnel on a uniform basis, subject to reasonable inquiry 
^^^"^^'.''"'"^ potential borrower's reliability. This policy does not apply to 
construction financing or to substitution for existing mortgages with private 
lenders. The substantive elements of the mortgage assistance policy are sub- 
ject to change from time to time. Statements of current policy arc available 
at the office of the Vice President for Business Affairs. 



Outside Work 

Before a Faculty merTiher undertakes substantial commitments in addition to his 
Wesleyan responsibilities during the academic year, /ie should consult with the 
Vice President for Academic Affairs. The circumstances of appointments arc suffi- 
ciently favorable that the University feels justified in emphasizing that off-campus 
activities should not make major inroads on time and energy. 
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Benefits of Other Academic Appointees 

Artists-in-RoMdenc(\ Ri'si>arch Follows, Teaching Interns, TtMching Asso- 
ciates and Visiting Artists are eligible tor the tuHowing benehts: 
Social Security ut vmploycd three-quarters Uf^}e or (imrv) 
Comprehensive Insurance Program iii employed three-quarters time or 
morvi 

(Jrants in Support of Scholarship (as described in Settlor} 1} 
Student Privileges nt empkned hall-ttme or more) 
Rental Housing 
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